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Preface

here ore aduantages and disaduantages when one relies only on
records or only on oral history to teLl the story of nursing. There
are also limitations when relying on the sanitized information
so ot'ten included in accounts written by nurses. The ensuing

history of professional nursi.ng in New Brunswich ottempts to connect
nremory, hnowLedge and historical clete. The selection process for
materials, hand searched in a brief time framc, wqs tlle sdme ds for most
historical writing the uaLue judgements, words, topics, people and
euents ore the author's choice.

The pronoun "slrc" is usecl to refer to nurses beccluse uomen represent
the largest percentage of caregiuers. Nurses Marilyn Brewer and Nancy
Rideout ctssisted by reading th.e menuscript. Appreciation olso goes to
Association nrcmbers, prouincial offic:e support staff and to George
BergerorL, manager of public relations ancl infbrnlation,

The joy and honor in cornpiling this booh to commemorate the 75th
anrLiuersary of the Nurses Association of Neto Brunswich is founded in
my uttderstanding of the importance of tlrc preseruatictn and utilization
of nursing's riclt history, particularly in relation to the position ol women
in society. I hope that this little ac:count wiLl not only be reod as history

for hisktry's sahe. I hope tltqt it urilL be read phiLosophically, with each
reader sifting through the infornation, mahin6l connections and filLing
in tlrc blanhs with frdgrnenls from their oun rnemory. It is my beliefthat
nursing history should be returned to nurses, their schooLs of learning
and to the pubLic, where important questions wil l be ashed qbout the
historical t'actors tltat shaped nurses liues end tlze direct bearing these
will hque on what happens to nurses and the choices they mahe in the
21st Century.

/'LWw^
Arlee Hoyt McGee, Nouemher 1991
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Beginnings 

~--

Be willing to leave behind to those who come 
a/tel' you, a richer legacy than your own 
inherilance. Dilly thus do we make prog ress. 
Katherine MacLaggan, 1964. 
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Julia Purdy, Matron
P u b l i c  H o s p i t a l ,
1888-1890.

of the General
S a i n t  J o h n ,

Amanda Viger, Nurse Pharmacist,
Hospitallers of Saint JosePh.

Sister Dorina Frigault in her museum at Tlacadie New Brunswick'



t is now 349 years since Jeanne Mance, the
first lay nurse in North America, fbunded
the H6tel-Dieu Hospital in Montreal. Since
that t ime, nursing has been a reflection o1'

the beliefs, mores and culture of our Canadian
society. Knowledge of nursing history makes a
difference in how nursing is understood. New
Brunswick's nursing history, ofwhich each nurse
is a contributor, is a testament to audacious
p ioneer ing  e f fo r ts  re f lec t ing  the  Prov ince 's
unique heritage. Throughout those early years,

men dominated the medical establishment while
women de l i vered  bab ies ,  cared  fo r  the  s ick ,
promoted health and helped the dying. Their
work was inconspicuous and without fanfare,
power or status; this brand ol caregrving was the
foundat ion  o f  p ro fess iona l  nurs ing  in  New
Brunswick .  But  cont ra ry  to  common be l ie f ,
nurses  were  no t  handmaidens .  H is to ry  has
cor robora ted  th is .  Cons ider  the  commi tment ,
responsibil i ty and contribution of the following
caregivers:

--!_r<aa--=r-r--

. In a slanted script written in a diary housed in
the New Brunswick Museum, Elizabeth Innes
describes the nursing care she provided to
civil ians, sailors and soldiers in the city of
Sa in t  John long be fore  the  in f luence o f
Florence Nightingale. At a time when medicinc
helped to set bones, pull teeth and amputate,
supportive nursing care was givcn by New
Brunswick women with Lhe bnck-up of mother
nature.

---s--{<a.-Fr-l--

. When the first hospital opened in Saint John
( 1865), hospital beds cost $3.65 each. The first
mat ron  ordcred  twenty - four  beds ,  twe lve
night-shirts, three screens, and a board for
carrying patienls. Her duties included taking
care of household goods, the furniture, wards,
beds, clothes (anything th at had to be clcaned )
and visit ing the wards twice a day distributing
food, and obeying the hospital sr-rpcrintendent.
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' Until the mid Nineteenth Century there was
n o  d e f i n e d  n u r s i n g  p r o f e s s i o n  i n  N e w
Brunswick. Lay nurses and midwives were
relied upon to aid pregnant women and the
sick. Between 1868 and 1873, religious sisters
became active in the Province. Amanda Viger,
and others, were the early pharmacists who
used skil ls brought with them in theirjournals
from the MotherHouse in Montreal. Sr. Dorina
Fr igau l t ,  fo rmer  d i rec to r  o {  nurs ing  a t
H6tel-Dieu St. Joseph Hospital, made a lasting
tribute in the form ofa museum that preserves
the memory of the religious order of the
Hospitallers of Saint Joseph. These women
developed their nursing practice by helping
lepers in the Lazaretto, which operated in
Tracadie from 1868 to 1965. The healing skil ls
of Sister Saint Jean-de-Goto earned her a
province-wide reputation.

--!r4c\d.5T\t-l--

. One year after the 1887 Health Act, which
established a Provincial Board of Health in
New Brunswick, training began for nurses in
hosp i ta l -based schoo ls .  Nurse  A lber ta  V
Hanscome's fli.slo ry of tlte Saint Joltn General
Hospi.tal and Sc:hool of Nursingl provides a
description of the accountabil ity of hospital
nurses during that period and up unti l 1954.
The visit ing Commissioner for 1902
ed: One nurse, and a probationex lnd lo looh

aflu tuenty-one patients, do f/te dresslrtgs, t 'osft
e l l  t l t e  d i s h e s ,  s w e e p  a r t d  d u s t  t h e  u ' a r d ,
botlvoortt qnd udter closet. The Commissioner's
recommendation for ward maids to do this work
was carried out twenty-five years later

-L4<?it5T=-l--

. Unsanitary conditions were rampant in 1895
when Agnes Carson became the first visit ing
nurse in the City of Saint John. She earned

$175 per year and paid her car fare. In 1897,
when hospitals were viewed as places for the
chronically i l l , the Victorian Order of Nurses
(VON) started their nursing service in Canada.
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Murie l  Hunter ,  Di rector  of  Publ ic
Health Nursing Services 1942-1964,
Province of New Brunswick.

New Brunswick Red Cross Nurses (left to right) Jean Sweet,
Genevieve Eaton, Alvina Pinet, Mel Beyers and Gladys
Mason.

Presentation ofan Honorary Membership to Edith Branch Pinet by Sr. Ernestine LaPlante (right)
and President Anne Thorne (left). 1980.



I n  1 9 1 9 ,  t h e  V O N  s t a f f  i n  F r e d e r i c t o n
consisted of a Miss Patterson. Using a bicycle
for transportation, she took health care into

the homes of cit izens and made 187 visits in

her first six weeks of employment. She cared
for the elderly, infirm and newborn and set up

school health programs. The Victorian Order
of Nurses init ially pioneered essential health

services in New Brunswick communities and

helped organize and reform public health
services across the Province.

--=s--14c-5-T\t*r-

. The New Brunswick Public Health Nursing
Service was established in 1921, within the
framework of the three-year-old Department
o f  Hea l th .  The f i rs t  d i rec to r  Har r ie t
Meiklejohn had a dream... to ploce as rapidly
as possibLe, one pubLic heaLth nurse r.n euery

town in New Brunsuich .... The nurses, much

fewer in number, directed their efforts towards
infant welfare because 135 out of every 1000

infants died before they were one year old. By

1941, infant deaths had been reduced to 76 per

1,000 live births. Reports by Public Health

Nurs ing  D i rec tor  Mur ie l  Hunter ,  who
d e v e l o p e d  h e a l t h  c o - o r d i n a t e d  n u r s i n g

selvices in New Brunswick in 1942, show the

challenge ofnurses facing climates that did not
favour healthy behaviour and the nursing

attention given to school children and fami'lies

along every country road in New Brunswick.
For thirty years Ray MacKenzie was a familiar

sight in homes and schools along the Saint
John River Valley, and in Westmorland, Albert

and Kent Counties. An ambassador ofgoodwill
in  the  communi ty ,  she  was awarded the

"Breath of Life Award" for her work with

children suffering from cystic fibrosis.

-r-<?r:5D=r-r-

. Personal memoirs and statistics rn Red Cross

Outpos ts  in  New Brunswich  (1922 1978)

outline the experiences of nurses who worked

under  hardsh ips  and iso la t ion  to  p rov ide

BEGINNINGS TT

professional medical services to communities
that normally would have been deprived of
them. They travelled to their patients by

snowplough, snowshoes, horse and wagon,
dingy, pumpcar andjeep. Jessie Muray, ofthe
St. Stephen region, was one of the frrst Red

Cross nurses to practice in New Brunswick in

a public health capacity. From Shippagan to
Deer Island, nurses in small hospitals and

nurs ing  s ta t ions ,  wh ich  were  somet imes
located in their own homes, responded to needs

and kept society flexible during times when

necess i t ies  and resources  were  scarce .
Genevieve Leighton Eaton is testimony to
forty-frve years of nursing services provided to

both sides ofthe border foom the Fundy Isle of
Campobello. Th6rbse Arsenault (Fournier) of
Bathurst won the Dow Award in 1949 for her

courage and devotion. When ill herself she
travelled to Miscou in a blizzard to help a
patient with a diffrcult confrnement.

-!-{4vFr--r--

Stories written about Edith Branch Pinet,
recipient of the Order of Canada, tell of her

hands-on nutsing care that, for many years,

sustained and improved the quality of life of

the Acadian population along the northeastern
shore. Because of a lack of physicians, there
was no resistance to midwifery and Edith

Pinet delivered hundreds of healthy babies.

----r-{:a6-Ft-l=-

The literature makes scarce note of the role of
minorities in nursing. A history ofthe General
Public Hospital in Saint John records that the
board hired John McCredie as the first nurse,
at the rate of $20 a month. Mary Burns, the
first female nurse hired, was paid $5 per
month. There is little in NANB's records of the
contributions of men to the care of the sick.
Minutes of the NBARN's executive council,
1 9 4 1 ,  e x p r e s s  t h e  A s s o c i a t i o n ' s  l a c k  o f
authority to grant a request from a male nurse
asking for the same military rank as female
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Katherine MacLaggan's
Fredericton.

I
E--

l eadershrp  ro le  he l  Ped a University School of Nursing at UNB'



nurses. In 194?, a committee on the "Male

Nurse Questionnaire" concluded that ... i l  t lLev

had tlrc same qualif ications arLd training as

fe .n ta le  nurses ,  na les  u :ou ld  ha t te  to  he

cortsit lerecl on the sanrc basis.

---gl<?d--=t-2---

. One hundred and six years after Florence

Nightingale wrotc Noles on. Nurs tg, Dr.

Katherine MacLaggan, Fredericton, the first

New Brunswick nurse to receive a doctorale of

education, wrote Portrait ttf Nursing, a plan for

the education ofnurses in Nerv Brunswick that

would change thousands of l ives. She lived to

see the evolulion of schools of nursing l iom

hospitals to universit ies. Dr. Maclaggan's

strong belief in the need for a second J anguage

is recorded along with her passionate ideas

about nursing education: New Brttnstt: ick's

future French ottd English together lies i.n.

e(:otTomic orLd sociol reform. She designed and

par t i c ipa ted  in  a  un ique hea l th  educat ion
p r o g r a m  f o r  F r e n c h  a n d  E n g l i s h

student-teachers that allowcd her to teach

them health and, at the same time, help with

their personal health problems.

--s-l4!Gt-l-

. Natalie Solomon-Grey, R.N., operating room

nursc, formerly with the Medical Services

Branch, Saint John River Reserve, worked

with and for her Malecite people through the

f i rs t  p ro fess iona l  Ind ian  organ iza t ion  in

Clanada Thc Indian and Inuit Nurses ol'

Canada. Lisa Dutcher and Shell.v Francis were

the first New Bruns*'ick Indians to cnroll in

b a c h e l o r  o {  n u r s i n g  d e g r e e s  a t  U N B ,

Fredericton. As they pursued their education

in 1990 to assist them with the health care of

native families, the Nurses Association oI New

Brunswick bcgan work with an Indian band on

self-governing heallh care.

BEGINN]NGS T3

E i g h t y - f i v e - y e a r - o l d  M a r y  C h r i s t i n a
"Chrissie" Slipp, night nurse supervisor and

neighbour, was given the Rotary Club's highest

honor in recognition for the impact that she

had on her Woodstock community. She gave

her nursing talents long before Medicare.

Chrissie also operated the Red Cross Loan

Cupboard, worked for Meals on Wheels, served

on the VON board of directors and helped the

needy. By 1991, many nurses were speaking

out collectively on healthy public policy Ibr

New Brunswickers.

-_ida.--=r-z--

And in 1981, following the example of their

foremothers, many New Brunswick nurses

became involved in a program of Extra-Mural
Hosp i ta l  care .  S imone Comeau-Geddry  i s

cunently assistant executive director and

co-ordinator of patient care services. Jackie

Steward and Mary Holland, former directors

of nursing in the tben fledgling Hospital,

helped lay the foundation for an expansion of

home services in the areas of pall iative and

cxtended care.
Statistics cannot convey a nurse's spirit o1

adventure ,  her  resource fu lness ,  and her

unders tand ing  o f  humani ty .  Other  than

F lorence N igh t inga le 's  re fo rm,  nurs ing 's

contribution to society remains vague. Sexual

stereotyping has done the nursing profession

a grave injustice. A detailed history of the

Association representing New Brunswick's
n u r s e s  t h e  i m p r o v e m e n t  i n  t h e i r

educational and professional status, and the

impact of gender - has yet to be written. A

traditional account such as this, establishes

cr i t i ca l  chrono logy ,  recogn izes  prominent
plavers and directs attention to important

transitions. It helps us to think about caring,

who the  careg ivers  a re  and what  the i r

fantastic achievements were.



14 VISIONARIES

The Nurses Association of New Brunswick's
(NANB's) story can be found in the Provincial
Archives and in the l ibrary ofits head office in
the  Assoc ia t ion 's  news le t te r  and magaz ine ,
bulletins, and in reports ofthe board ofdirectors
bound in black covers with gold lettering. The
feelings of nurses are embedded in the arcane
language of the minutes, sometimes written in

the nurse's own script. Documented with care to
avo id  persona l  po in ts  o f  v iew,  these records
nevertheless give glimpses of private thoughts.
Compass ionate  phrases  te l l  o f  the  i l l ness  or
death of one of their members. There are warm
words for the dedicated, joyous expressions of
progress, and frustrating pronouncements when
th ings  have no t  gone we l l .  These chron ic les
unders ta te  thc  nurses 'va lue  in  t idb i ts  and
triumphs, commitment and concentration. The
f i rs t  f i l t y  years  o f  the  New Brunswick
Association of Registered Nurses (NBARN)

this is what the Association was callcd befbre
1984 - was published by its public relations
committee for the Golden Anniversary Meeting
in 1966. In 1991, the three-quarter mark, there
is much more to tell from the nurse's perspective,
her angle of vision.

Now ca l led  the  Nurses  Assoc ia t ion  o f  New
Brunswick  (NANB) ,  th is  o rgan iza t ion  has  an
in te r re la ted  wor ld  v iew but  re ta ins  i t s  own
p e c u l i a r i t i e s  o f  l a w ,  l a n g u a g e ,  p o l i t i c s  a n d
gender. History, geography and economic lorces
have placed a certain slrain on New Brunswick
n u r s e s .  T h o s e  w h o  a r e  n u r s e - f r i e n d l y ,  i n
g o v e r n m e n t ,  i n  u n i v e r s i t i e s ,  i n  h o s p i t a l
bureaucracies and among the public, know that
nursing is a demanding profession. Nurses are
used to  rowing  aga ins t  the  cur ren t  in  the i r
efforts to maintain professionalism, nurse the
family and foster the aims of community. Their
b o l d  i n i t i a t i v e s  m a k e  i n d i v i d u a l i s n  c o s t l y
mentally, polit ically and socially but through
their Association they need not stand alone.

From the outset, New Br-unswick nurses have
had one vantage point. Chiefly women, they were
accus tomed to  assess ing  the  hea l th  needs  o f
peop le  in  the  home se t t ing .  They  knew who
needed care and how to give it; their nourishing

nature pernitted them to do it well. At a time
when there were serious discrepancies between
rura l  and urban areas ,  when there  was no
minister of health (there was a provincial health
board with twenty-seven districts), when sewage
disposal was a major concern, when diphtheria
and typhoid were rampant, a small group oI'
nurses had the insight to see the value of their
collective action.

Three classmates of the General Hospital in
Saint John Melissa Brown, Ada Burns and
Ger t rude Wi l l iams -  met  o f ten  to  d iscuss
nursing problems and ideas. In 1903 they invited
other nurses to help them organize a Society.
Miss F.L. Stewart became president of the first
Nurses Society in the Marit imes. There were
sixteen charter members. Saint John Doctors
J.M. Scammell and T. Dyson Walker gave them
help .  The Soc ie ty  es tab l i shed a  reg is t ry  o f
qualified nurses from their school and set up a
Sick Nurses'Benefit. For sixteen years, nurse
Hattie Hunter managed an oxygen business that
serviced the entire Province unti l 1920.

After six years of activity and confining its
membership to graduates of one hospital, the
Saint John General Public Hospital Nurses'
Society spurred the movement for organized
nursing in the form ofthe frrst Graduate Nurses'
Association. In January 1907 the Local Council
o f  Women,  w i th  whom they  a f f i  l i  a ted ,  was
authorized to assist in the work of obtaining a
Domin ion  reg is t ra t ion  fo r  nurses .  In  March
1909, a meeting was held for all nurses in Saint
John to discuss the forrnation of an organization
t h a t  w o u l d  r e s p e c t  t h e  e q u a l  r i g h t s  a n d
privileges of graduates of all training schools.
The alumnae of the Saint John General Public
would continue with its own distinct Association.

On Apr i l  29 ,  1916,  a  po in t  in  h is to ry  when
women in Manitoba earned the right to vote
provincially, six nurses travelled to Fredericton
to meet with the Co-operation Committee. The
nurses wrote that they ... dreaded the meeting
but were treated urith su.ch courtesy that we quite
enjo.,,ed it. The on\ opposition to our Bill wes a
doctor, frcm Woctdstctch. The first act for nurses
in  New Brunswick  con la ined the  names o f



fo r ty - two graduate  nurses .  New Brunswick

became the third province in Canada to enact

nurs ing  leg is la t ion ,  p receded on ly  by  Nova

Scotia in 1910 and Manitoba in 1913. Arthuretta

Branscombe was elected president of the group

of nurses who obtained the act. She signed the

b i l l  t o  i n c o r p o r a t e  " T h e  N e w  B r u n s w i c k

Association of Graduate Nurses" (NBAGN). In

their exertion ofthe right to regulate themselves,

nurses had a vision which had the health of a

province as its primary focus.
Visionaries, nurses whose names are forgotten,

left much evidence of their being. They spent

count less  hours  a round the  board  tab le

e s t a b l i s h i n g  p o l i c i e s  f o r  t h e i r  l o n g - r a n g e
p lann ing ,  mapp ing  and invent ing  ways  tb r

nurses to determine the shape, focus and future

of health care in their communities ln 1924,

t h e y  l e g a l l y  b e c a m e  t h e  N e w  B r u n s w i c k

A s s o c i a t i o n  o f  R e g i s t e r e d  N u r s e s .  T h i s

govern ing  body  he lped nurses  surv ive  and

f l o u r i s h  w h i l e  m a i n t a i n i n g  t h o s e  t h i n g s

essential to the people in their care. Unanimous

approval was not always forthcoming, but the

will ofthe maiority ofthe membership prevailed

Written accounts of caregivers related that

women entered  the  sys tem and began the i r

practice with the expectation of doing good for

s o c i e t y  w i t h o u t  t h o u g h t  o f  r e w a r d s .  T h e

Nineteenth Century philosophy of selflessness

was ev ident  and nurses  in  New Brunswick

learned to  devote  the i r  energ ies  to  he lp ing

people. They instinctively reacted to the needs of

others - there is no forgetting this beginning.

Each community had its volunteer nurses They

responded to the call, both in the public and

private world, influencing change in the homes

through religious persuasion or altruism rather

than authority. As the profession grew it becane

clear that the role of nurses mirrored the role of

women.
Unemployment was common in the profession

in 1935. It was at this time that the NBARN

rcso lved tha l  because o f  the  ser ious  econr rmic

conditions in the province, nurses giving care to

the needy should render their bil l  in full, but take

whatever was offered, accepting eggs, potatoes

BEG1NNINGS T5

and afghans for their services. Their goals were

modest and much of what nurses accomplished

was hidden. It is difficult to measure degrees of

c a r i n g .  T h e r e  w a s ,  h o w e v e r ,  t h e  p u b l i c

realization that good nursing care was a valuable

commodity. Because of the social systems, it was

unfortunate that while the distinctiveness of

nurses grew monetary remuneration for their

services fell. The public wondered what would

happen if nursing care were not available? The

public were reminded ofthe nurse's value when

future generations of nurses sought approprtate

recognition for their services.
There is ample evidence that New Brrrnswick

nurses  recogn ized tha t  the  de terminants  o l

peop le 's  hea l th  depended on  who they  were ,

where  they  l i ved  and how they  l i ved .  Th is

insight, their ongoing need to meet historical

commitments, and the fact that they represented

the Province's two main cultures made them
pioneer entrepreneurs looking for opportunities

to extend their services. Many nurses went into

the community taking their work where it would

have the most impact. Effective agents, nurses

shared their skills as neighbourhood caregivers

leaving their signature in every homestead and

h  a m l e t .  N u r s e s  b e c a m e  t h e i r  p  a t i  e n  t s '

c o n f i d a n t e s .  T h e i r  k n o w l e d g e  o f  t h e

life-enhancing benefi ts of human interaction was

ever present.
Wars and the Great Depression helped elevate

the image of the nurse to great heights. Such

disasters also presented problems by increasin5g

their responsibil i t ies. Nurses were in greater

demand dur ing  war t ime and ep idemics .  The

Assoc ia t ion  made "Jo in t  Enro lment  L is ts "  o f

members who volunteered for military nursing

serv ice  and emergenc ies .  Some nurses  kept

themselves available to the Minister of Public

Health, to help with infectious disease control.

Nurses became responsible for educating people

in the l ines ofprevention. In 1919, the province's

five community health nurses were all located in

the City of Saint John, but by 1926 there were

thirty-three nurses in public health working in

child welfare, mothers' leagues and diphtheria

immunization clinics. Nurses taught voluntarily
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Maude Retall ick, Superinten-
denl of School of Nursing,
Saint John General, 1913- 1920.

Group of New Brunswick Nursing Sisters leaving Saint John
for overseas dutv. 1943.

Leaving Camp
overseas, 1943.

Inez Smith, President ofthe Reg-
istered Nursing Assistants ol'
New Brunswick, 1973-1976, and
Executive Director/ registrar,
1977-1988.

New Brunswick
Nurs ing Si  s ter
Norrna Hill, No. 16,
Canadian General,
W.W II.

New Brunswick Nurs ing
Sisters in  work ing khaki ,
Bruge, Belgium, 1944.

Sussex Military Hospital for



and, in that same year, 1300 members of the
public were given forty home nursing classes.

T h e i r  p a r t i c i p a t i o n  i n  e p i d e m i c s ,  l i k e

tubercu los is ,  invo lved acute ,  ex tended and
preventive care. As evidenced by student health

records, this placed the health ofthe caregiver at

risk. As early as 1902, student nurses had to

band together to protect their own welfare.

Nurses at the Saint John Public Hospital, during

an outbreak of smallpox, had asked a Dr. Addy of

Sa in t  John fo r  he lp  because they  were

overworked. As a result of this request, which

was termed inappropriate, the Board asked the

s tudents  to  apo log ize  or  res ign .  They

subsequently resigned as a group. In the 40s and

50s,  nurses  o f  the  V ic to r ia  Pub l ic  Hosp i ta l ,

Fredericton, provided hours of constant care

re-educat ing  the  musc les  o f  the  prov ince 's

poliomyelitis victims, with few resources except

an  i ron  lung and S is te r  Kenny 's  ho t  pack

therapy. Years later public health nurses worked

throughout  New Brunswick  immuniz ing

children with Salk vaccine.
Nurses volunteered when disasters struck

Miss  Maude Reta l l i ck ,  who la te r  became a

secretary/treasurer/registrar of the NBARN, led

fifteen Saint John General Hospital nurses in

1917, in response to the Halifax explosion. These

women were commended by that C:ity for their

outstanding and self-sacrificing aid. Originating

in  the  60s ,  a  c iv i l  de fence commi t tee  o f  the

NBARN helped prepare its nurses for emergency

disasters.
Nurses took their skil ls internationally. In

1 9 6 9 .  Y o l a n d e  A l b e r t  o f  t h e  H 6 t e l - D i e u ,
Edmundston, served on the hospital ship Hope

and did emergency reliefwork during the floods

in  Tun is ia .  A  documentarY ca l led
"Doctor/Teacher/Friend" was made about her

work.
The patriotism of nurses leaps from the record

books .  Nurs ing  s is le rs  sened overseas .  many in

South Africa; those at home worked in military

hospitals, promoted programs for maintenance

of health on the home front, purchased war

bonds and made hosp i ta l  supp l ies .  In  1918,

Nursing Sister Anna Irene Stamers became the
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first New Brunswick woman to lose her life rvhile
on active duty working aboard the hospital ship
Llandovey Castle. Nurse Ina Mae Duncan was
the frrst nurse casualty when the Athenia was
torpedoed. In 1943, 14.7Vc of New Brunswick
nurses were on actiue militarv duty, the second
highest number in the Dominion. Nursing sisters
from New Brunswick continued to serve with
distinction in the world conflicts that followed.
Jessie E. Lawson, a graduate of the Soldiers
Memorial Hospital, became chief nursing officer
(vo lunteer)  for  the Saint  John Ambulance
Branch in  1978.  She f lew aeromedical
evacuation during the Korean airlift and was a
former director of nursing service, Canadian
Forces Medical Services.

Shortages ofnurses during wartime forced the
NBARN to look at the value ofauxiliary workers,
w h i c h  l e d  t o  t h e i r  i n v o l v e m e n t  i n  t h e
development of the Province's first practical
nurses program in 1946.  Cal led Registered
Nursing Assistants, this category ofworker grew
and developed for nearly twenty years under the
direction of the NBARN. In 1973, Albert Cowie
became the frrst RNA named to NBARN council.
In 1977 , RNAs became independent but their
re lat ionship wi th the NANB cont inued as
valuable allies on the health care team.

Spanning three-quarters of a century, the
number of nurses grew from 59 in 1916 to 8600
in 1991. The strrrcture ofthe Association allowed
nurses to narrow the gap between the perception
of health care and the need for prevention -

specifically through a primary health care model
that emphasized caring rather than curing.
Before the 7957 NBARN Act of Incorporation,
which expanded the NBARN's legal
responsibilities, the Association was the thread
that pulled nurses' far-teaching and ambitious
objectives together. It l inked the elite nurses
with the rank and frle and strengthened them to
confront the often powerlessness of their role.
The willingness of some nurses to speak for what
they believed in becarne the Association's most
valuable resource.

Groundwork laid by the NBARN's committee
on education, after W.W. II, resulted in the
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adoption of a plan for the education of nurses
w h i c h  a l l o w e d  t h e m  t o  e n j o y  t h e  e n v i a b l e
reputa t ion  o f  p romot ing  h igh  s tandards  o f
nursing for New Brunswick health consumers.
C l o s e l y  l i n k e d  w i t h  i t s  n a t i o n a l  b o d y  ( t h e

Canadian Nurses Association (CNA)), in 1949
the NBARN became the first province to include
a subscription to the professional journal, '1)ze

Canadian Narse, in its registration Iees. The
Association strove for accountabil ity and was an
e a r l y  p r e s e n t e r  o f  a  b r i e f  t o  t h e  R o y a l
C o m m i s s i o n  o n  H e a l t h  S e r v i c e  i n  1 9 6 1 ,
expressing concern for the basic principles of
nursing education. Furthering its aim to become
even more accountable, the NBARN, in February
1973, became the first nursing association in
Canada to  add pub l ic  representa t ion  to  i t s
managing body in lhe person of Dr. Austin M.
Clarke of Moncton.

Upgrading for nurses became a requirement
and non-active nurses who wished to re-enter
nursing were required to take refresher courses.
Programs that gave inactive nurses professional
s ta tus  began in  1965.  Cont inu ing  educat ion
pro[Fams were sponsored through the efforts of
the NBARN and the first university school of
n u r s i n g  a t  U N B .  M e m b e r s  w e r e  o f f e r e d
e d u c a t i o n a l  w o r k s h o p s .  P o s t - b a s i c  m e n t a l
health courses advanced psychiatric nursing to
the  benef i t  o f  the  menta l l y  i l l .  Eventua l l y  an
a u d i o - t e l e c o n f e r e n c i n g  f o r m a t  m a d e  t h e
bacca laureate  program ava i lab le  to  nurses
f a r - d i s t a n t  f r o m  t h e  u n i v e r s i t y  s c h o o l s  o f
nursing.

The Association grew like a healthy child, in
size and activity, and during 1979 became an
active polit ical player. New Brunswick nurses
were begrnning to think globally and act locally.
During public hearings in 1989, the NANB spoke
on the Meech Lake Accord believing that, as the
largest group of health care providers, they had
a distinct obligation to see that the consumers'
r i g h t s  t o  b a s i c  h e a l t h  c a r e  w e r e  m e t .  T h e
Assoc ia t ion 's  be l ie f  in  p rov id ing  qua l i t y  care
e x t e n d e d  t o  m e e t  t h e  n e e d s  o f  n u r s e s  w h o
wanted to study in thcir home environment. In
1991, the Department ofAdvanced Education

and Ttaining began funding the New Br-unswick
M o d u l a r i z e d  N u r s i n g  R e f r e s h e r  P r o g r a m .
Nursing's ongoing attention to the promotion of
education, in areas like patient counselling and
health education, has complemented the duties
of New Brunswick doctors.

When hosp i ta l  schoo l  sys tems fo r  t ra in ing
nurses had served their purpose! the NBARN
e x a m i n e d  i t s  c o n s c i e n c e  a n d  p r o c e e d e d  t o
prepare its nurses for change. In order to make
the transition successful, nurses had to learn
how to balance their private l ives and personal
growth with meeting client's needs, taking into
consideration the corresponding occupational
hazards ,  e th ica l  i ssues  and l iab i l i t y  r i sks .
B e s i d e s  l o o k i n g  a f t e r  r e g i s t r a t i o n ,
self-regulation and educational standards, the
Association became a vehicle to help its members
maintain their principles. Years ofmeetings with
government departments and organizations in
an effort to resolve issues culminated in the
Nurses Act of 1984 which protected their t it le
and ou t l ined  the i r  lega l  re  spon s ib i l i t i es  and
s t a n d a r d s  i n  r e l a t i o n  t o  o t h e r  g r o u p s ,
particularly auxil iary nursing personnel. The
N u r s e s  A c t  c l a r i f i e d  t h e  m a n d a t e  o f  t h e
Association. Protection ofthe public, by ensuring
competent  hea l th  care  workers ,  remained a
major concern. That same year, at the national
leve l ,  the  in tens ive  e f fo r ts  o f  nurses  were
influencing the Cenqda Health Act.

There is widespread evidence, in Association
br ie fs  to  government ,  o f  the  sense o f  soc ia l
responsibil i ty that grew within New Brunswick
nurses. At the init ial board ol directors meeting
in 1917, nurses passed a resolution to support
women 's  su f f rage,  reso lv ing  tha t . . .  uomer t
m.easu.ri.n.g up to tlrc stcrndords of men shall haue
the right to scLy somethirtg about the communities
in wltic:h we liue, tlze rigltt to su.y tohat sort of laus
ute sho.ll haue, t lte rigltt to choose officers, to
en.force tltese laws artd that tlLese rights shalL n.ot
bt: denie.d on account of ser. Fifty-eight years
later, on International Women's Day, two nurses
represented the NBARN at the first conference
held for New Ilrunswick women. The NBARN
acted to protect nursing and consumer interests



Marilyn Brewer init iated collective
for nurses in New Brunswick.
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Madeleine Steeves was President of the New
Brunswick Nurses Union from 1982-1990

bargaining



by responding to new and amended legrslation.

P a r t i c i p a t i o n  i n  m o u l d i n g  h e a l t h  p o l i c y

continued and in 1988, the NANB presented five

briefs to government in five months. The value of

l o b b y i n g  b e c a m e  m o r e  a p p a r e n t  t o  N e w

Brunswick nurses.
Through the Association, nurses spoke out on

issues  invo lv ing  peop le  a f f l i c ted  by  i l l ness

beyond their control. Committees studied the

many government  repor ts  \ rke  LeDai .n 's

Non-Medical Use of Drugs and the Hastings

Report on Comntunitv fle@llft Cenlre.s. Nurses

determined their role in the behaviour of those

w h o  a b u s e d  s u b s t a n c e s  a n d ,  i n  1 9 7 8 ,

co-sponsored the first provincial seminar for

"Women and the Non-Medical Use of Drugs." The

N B A R N  t o o k  p o s i t i o n s  o n  o t h e r  i s s u e s

threatening people's health. The nurse's concern

for smokers, child abuse and mandatory seat belt

legislation was widely publicised. Guided by

h igh  s tandards ,  and a  code o f  e th ics ,  the

Association helped nurses become visible in their

role as patient advocates. In 19?9 the NBARN

initiated and helped sponsor the province's Iirst

"Conference on Patients'Rights." Today, the

Association shares its educational resources on
pat ien t ' s  r igh ts  w i th  New Brunswick  care
receivers.

As a registering body, the NANR is responsible
for thc discipline ofits members. Thc Association

aiso recognizes that thc professional conduct of

i t s  n u r s e s  d o e s  n o t  p r c c l u d e  t h e m  f r o n t
promoting their interests. In one of its many
growth experiences, the NANB sorted out the

m o o d  a n d  a s p i r a t i o n s  o l  i t s  m e m b e r s
concent ra t ing  i t s  a t ten t ion  on  the  ba lance

between professional status and commitment.
The nurses 'need fo r  f inanc ia l  secur i ty  and

decision-making authority was evidenf,. But f irst

nurses had to learn how to work comfortably

among themselves.
The Assoc ia t ion  was an  ear ly  suppor te r  o f

women 's  r igh ts  in  the  workp lace .  In  1921 i t
pe t i t ioned government  to  enac t  a  "min imum

w a g e  a c t "  t h a t  w o u l d  r e g u l a l e  w a g e s  a n d

conditions of employment for women and young

girls. As the organization matured, its concern

Ibr the social welfare ofits nurses broadened. In

1965, a committee of nurses waded through a

snow s to rm to  keep an  appo in tment  a t  the

Legislature with then Premier Louis Robichaud

in an attempt to negotiate better salaries for

nurses .  That  was the  year  tha t  the  NBARN

approved the principle of collective bargaining

The establishnent of a committee to deal with

social and economic affairs set the stage for

collective bargaining as nurses understand it

today .  NBARN's  Pub l ic  Re la t ions  Of f i cer

Mar i l yn  Brewer  was invo lved in  the  process

w h e n  D i r k j e  J o h n s o n  b e c a m e  N B A R N ' s

employment relations officer in 1966. In 1969,

the first collective agreement was signed, but

on ly  a f te r  d i f f i cu l t  negot ia t ions .  The New

B r u n s w i c k  N u r s e s  P r o v i n c i a l  C  o l  l e c t i v e

Bargaining Council (NBNPCBC) was formed in

1975. Nurse Grace Stevens joined Jater by nurse

Glenna Rowsell, well known in nursing circles,

worked to implement collective bargaining. Miss

Rowsell attended a meeting in Halifax, Nova

Scot ia ,  November  14 ,7976 to  d iscuss  wage

cont ro ls  o f  New Brunswick  nurses .  Pr ime

Minister Tludeau's sympathetic response at the

time was that it was "tough luck" that New

Brunswick  nurses  were  beh ind  the  res t  o f

Canada in wages.
Constitutionally distinct, but in partnership

with the NBNPCBC, the NBARN demonstrated
to nurses the impact of unity of action. In 1976,

the NBARN endorsed the principle of a one-dav
walkout in a legal demonstration by the New
I l r u n s w i c k  N u r s e s  P r o v i n c i a l  C  o l  l e c t i  v e

B a r g a i n i n g  C o m m i t t e e  w h e n  n u r s e s  w e r e

unab le  to  jus t i f y  sa la ry  d i f fe ren t ia ls .  Th is

c o - o p e r a t i v e  a c t  h e l p e d  p e o p l e  r e a l i z e  t h e
province's dependence on nurses. The nurses'
leg i t imate ,  we l l - though t - th  rough approach
identif ied them as a source of pride and hope.

Nursing, that for so long hovered between the
pasL and the future, was realizing its power and
poten t ia l  th rough the  un i ted  e f fo r ts  o l  i t s

members .  Today,  the  NANB fu r thers  th is

attitude of cohesiveness by supporting nurses
working in specialt ies and by helping nurses who

wish  to  fo rm spec ia l  in te res t  g roups .  These

\



networks  prov ide  nurses  who have mutua l
concerns a means to promote their aims, share

their experiences and exchange their ideas.
Concern for human rights, advancements in

technology, changes in urban and rural lifestyles

and in the planet have occurred since NANB's
beg inn ings .  In  i t s  e f fo r ts  to  accommodate
members, the Association had to expand in all

directions. With a whole new gamut of people

problems to face, nurses' functions have had to

shift to meet changing needs in a variety of

settings. The Association's many committees
strive to promote the member's ideas as well as

the central concerns of nursing prevention,

care, comfort and helping people cope. Such

caring is exemplif ied in the practice ofindividual
nurse-members like Dr. Shirley Alcoe who was

nationally recognized for her commitment to the

cause ofcancer care and control. To function as it

should, the Association has to play a dual role: to

advocate both for the caregivers and the care

receivers.
The Grange Commiss ion  o f  1983 warned

nurses to examine their own rights and to keep

in fo rmed on issues  o f  law.  Recogn iz ing  tha t

nurses are accountable for what they do, or fail

to do, the NANB published Nursing Standards

and Infbrmation, a series of booklets, to help
gu ide  nurses  in  a reas  such as  law,  e th ics ,

standards, and so forth. Nurses also take comfort
in the knowledge that, through their Association,

they are protected by l iabil i ty insurance and,

s i n c e  J a n u a r y  1 9 8 9 ,  t h e y  a r e  p a r t  o f  t h e

Canadian Nurses Protective Society, a national

society to protect nurses in the event of liability

surts.
The NANB is exploring the future role of the

n u r s e  i n  a s s e s s m e n t s ,  c a s e  m a n a g e m e n t ,
screening, patient teaching and family support.
Entering the last decade of the 20th Century,

members ofthe Association are broadening their

oppor tun i t ies  and the i r  work  load.  As  they

continue to add to their responsibil i t ies, working

conditions and environments become sources of

conf l i c t .  Cons ider  tha t  in  1991,  when hea l th

education is supposedly a priority, the health

needs of children in New Brunswick schools are
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being assessed by one nurse for every 3500
students.

Association members and representatives of
the NANB carried out a province-wide review in
1990 to determine how they could best help each
other in the future. The united planning of the
Association and the New Brunswick Nurses

Union remains essential to the improvement of

the nurse's status. Nurses are recognizing that

their active participation and investment in

their professional associations has far-reaching
ef fec ts .  Nurs ing  is  no  except ion  to  the

evolutionary process; today's nurses are making
the i r  c la ims fo r  equa l  s ta tus .  Even though
nurses are constrained by the fabric of national
health care programs, they strive to attain the
freedom and flexibility that will al'low them to do
what they do best. The professional preparation

for nurses of the future, as an equal partner on
the health team, is therefore a priority of the
NANB. The fact that nurses are not recognized
as partners at the point of entry for patients

seeking primary care is a loss to consumers and

an impediment to the highest potential of New

Brunswick nurses.
The Association's record is impressive. It shows

t h a t  N e w  B r u n s w i c k  n u r s e s  h a v e  g i v e n

faithfully of their time and skills. The NANB has
r e c o g n i z e d  m a n y  o f  i t s  o w n  w i t h  l i f e

memberships and certif icates of merit while
others who have helped the profession have been

awarded honorary memberships. One day, a

comprehensive history will honor the many ideas
that shaped New Brunswick nursing and its

institutions.
Katherine Maclaggan's words of wisdom in

1964 remain a guiding source to NANB members

as they approach the end of this millennium:
This is the day and age when new ideas get in the

way of comfort. It is also a period in which time

has a new dimension. The luxury of delay has

d isappeared.  I t  i s  your  respons ib i l i t y  to
porlicipole in l l te issucs ofyour l ime.

Nurses act because they are expected to or

because they want to become involved in the

issues of the day. They identify unmet needs in

the i r  pa t ien ts  and communi t ies  and become
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involved. Nurses knorv about facing diff icult

t imes; this decade is no exception. But nurses are

n o  l o n g e r  w i l l i n g  t o  d e n y  t h e m s e l v e s

self-satisfaction in their workplace. By becoming

p o l i t i c a l l y  a c t i v c ,  n u r s e s  a r e  l i b e r a t i n g

themselves from stcreotypes nnd are more at

ease with the concept of powcr and polit ics. The

n e w  i m a g e  t h a t  t h e y  p r o j e c t  i s  o 1  w o m e n

caregivcr-s who have learned to revalue their

caring work. They have also learned the benefil

of celebrating their accomplishments togcther.

Each nurse who seeks and hopes for the besl in

n u r s i n g  h a s  a  v i s i o n .  m a k c s  a  d e s i g n  a n d

pursues her goal. Nurses constantly advocate in

favor of t 'ellness through bealthy public policy'

T h e  m i l e s t o n c s  s h o w  t h a t  t h c  N A N B  i s

a c c o m p l i s h i n g  i t s  p u r p o s e  i n  m a k i n g  t h e

Province a better place to Jive. By making clear

their contributions to society's health and by

combin ing  v is ion  and conv ic t ion  in to  shared

action. New Brunswick nurses wil l undoubtedly

enjoy the credibil i ty and polit ical po$'er that Lhey

descn'e.

{d rt fuld- lN I lirg i;t c liii'

New Brunswick public health nurses at work
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VON nurses at work.

I



Provincial Office

Ars is a nice house, ars is
Its got no rats or mices
Its neat, neat, neat and suteet, sueet, sweet
Ars is a nice house, ars is.

Anon.



24 VISIONARIES

Nurses Association of New Brunswick Headouarters at 231 Saunders St.. Fredericton.

Current Nurses Association of New Brunswick Headquarters, corner of Regent and Brunswick
Streets. Fredericton.
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Muriel Archibald, Registrar of NBARN, 1955-62.

Silver tea service donated
Muriel Archibald in 1964.

to the Associa tion by

f rom the  conference room in to  a  ho te l .  The
A s s o c i a t i o n  h a d  t o  c o n s i d e r  o p t i o n s  f o r
relocation.

In 1990, the board of directors examined its
resource base and potential when a premises
proposal was introduced. The new headquarters
would permit on-site meetings for all groups of
the Association with additional space. The result
was a major growth step: the purchase of a
twenty-year-old, two-story brick offrce building,
prestigiously located in the downtown core ofthe
City close to government departments and the
Leg is la tu re .  Wi th  h igh  hopes and bag and
baggage, the staff moved to 165 Regent Street on
March 23, 1991. There was some sadness but the
NANB is after all people, not a building. But they
left knowing a structure remained that had done
a good thing for both its nurses and the public
and also realizingthat it would perform a similar
service for the Canadian National Institute for
the Blind, its new owner.

When we lcoming gues ts  to  an  open house
during the summer of 1991, President Claire
LeBlanc had this to say: The Nurses Association
of  New Brunswich  is  p leased to  be  par t  o f
Fredericton's downtown core, in close proiruity
to the Premier's office, the prouincial Legislature,
the  Depar tment  o f  Hea l th  and Communi ty
Seru ices  and the  Depqr tment  o f  Ac luanced
Education and Tfaining. ALI ctf the foregoing, at
one t i rue  or  another ,  hc tue  ce l led  upon the
Association to share its nursing expertise. This
neut  bu i ld ing  w i l l  mahe th is  shar ing  and
promotion of nursing erpertise end hnowhow
that much easier

The service record of New Brunswick nurses
has enhanced their professional image. And,
appropriately so, so has the new headquarters.

For each individual nurse ofthis province, this
n e w  b u i l d i n g  m e a n s  h a v i n g  t h e  p h y s i c a l
resources to support nurses in providing quality
care to the people of this province, today, and in
the future where the nurse will be playing an
even more significant role.
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ANB is the Province's largest health
o r g a n r z a t l o n , predominant ly
comprised of women. It speaks as the
voice of nursing to the public and to

h e a l t h - r e l a t e d  g r o u p s  e n s u r i n g  t h a t  t h e
i n t e r e s t s  a n d  c o n c e r n s  o f  a l l  n u r s e s  a r e
represented. It strives to insure the protection of
health consumers.

All New Brunswick nutses have an opportunity
to participate in the affairs oftheir Association at
local, provincial and national levels. Records
s h o w  t h a t  n u r s e s  e m p o w e r  t h e m s e l v e s  b y
involving themselves directly in the Association's
business and by fostering its objectives.

Chapters
Eleven chapters promote the Association and

the profession at the local level. Members in the
fo lJowing  chapters  make up  the  Assoc ia t ion :
R e s t i g o u c h e  C h a p t e r ,  A c a d i a n  P e n i n  s u l a
C h a p t e r ,  B a t h u r s t  C h a p t e r ,  C a r l e t o n  C o .
Chapter, Charlotte Co. Chapter, Edmundston
Chapter, Moncton Chapter, Miramichi Chapter,
Saint John Chapter, Sussex Chapter and the
York-Sunbury Chapter. Chapters were formed to
encourage participation in nursing affairs, to
further nurses'interest in the public welfare, and
to make members aware ofthe goals and actions
o f  t h e  n u r s i n g  p r o f e s s i o n  n a t i o n a l l y ,
i n l e r n a t i o n a l l y  a n d  t n  t h e i r  o w n  p r o v i n c e .

Members who are active in their chapters are the
unsung heroines of the Association. It is at the
gfassroots, the chapter level, where changes in

the organization are first introduced. Interest
groups ,  ind iv idua l  nurses  and the  board  o f
directors may also send resolutions to be debated
at the annual general meeting.

Nurses are represented province-wide by a
board of directors whose objective is to provide
generations ofnurses with a solid base on which
to  bu i ld  the  pro fess ion  o f  the  fu lu re .  The
a c t i v i t i e s  o f  t h e  N A N B  a r e  g o v e r n e d  b y
reso lu t ions  adopted  a t  annua l  meet ings ,  by
legislative activities dictated by the Na rse.s Acl
and By ln rus  and by  the  need to  respond to
government and social developments that affect
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members. Issues identified by chapters often go
to committees for further study.

Board of Directors
TVenty women served on the first council or

board of directors formed by New Brunswick
nurses in the early 20th Century. In 1916, on
motion duly made and seconded the fbllowing
of f i cers  were  eLec ted :  Pres ident  Ar thure t tc t
Branscombe,  1s t  V ice-Pres ident  Ger t rude
Will iams; 2nd Vice President Sarah Brophy;
Regist rar Mabe I Richards ; Recording Secretary
Li.llian Kaine; Corresponding Secretary Ada A.
Burns ond Tjeasurer Emme Mitchell.

In 1941, Reverend Sr. Kerr called the meeting
of the council of the NBARN to order in the
nurses'home ofthe Saint John General Hospital.
Their discussion centered around war bonds,
sending money for the Nurses Air Raid Fund and
the rehabilitation of London's refugee children.
They talked about enrolling nurses for voluntary
emergency  du ty ,  f i r s t  a id  courses  and the
showing ofa film The Home Front. These nurses
were  a lso  concerned about  the  ro le  o f  a
"subs id ia ry  worker "  shou ld  the  shor tage o f
nurses become more severe. Entering the 90s,
dec is ions  made a t  board  meet ings  resemble
those taken a t  o ther  la rge  corpora te
organizations. Past discussions have centred
around such issues as the impact of the federal
Government's Goods and Services Tax, entrance
requirements for nurses, budget increases, the
purchase of city property and the impact of the
foregoing on members.

Four times a year, twenty-two volunteer nurses
from a variety of nursing backgrounds - seven
e lec ted  o f f i cers ,  e leven chapter  p res idents
(locally elected) or their representatives, four
m embers-a t - la rge  -  p lus  th ree  pub l ic

me mbe rs  -a t - l  a rge  ga ther  in  the  Prov ince 's
Cap i ta l  inves ted  under  the  Ac t  w i th  the
authority and responsibil i ty of discussing the
Association's business. However, all this wil l
change in  September  1992 when the  NANB
board  o f  d i rec to rs  w i l l  be  pared down to  21
persons and board members wil l be assigned
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Gwen Hermann, 1964-69 Karon Croll, 1976- 1978 I3r 'nny Hoyt Hallett. 1979-84.

Mary Shields, 1984-1985 LucilJe Auffrey, 1985-91. Anne Marie Atkinson, 1991-



specifl ic responsibil i t ies. Since November 1974,
when f i ve  chapter  members  were  chosen to
attend board, any New Brunswick nurse may
make an  advance request  to  s i t  in  on  board
meetings as a first-hand observer.

B o a r d  m e e t r n g s  i n  t h e  9 0 s  a r e  a  m a j r r r
undertaking. The translation equipment alone
wou ld  bare ly  f i t  in to  the  th i rd  f loor  a t  231
Saunders, where the NANB meetings used to be
held. Preparation for board meetings requires
the work of two secretaries for two lull days.

A typical meeting begins with the President's
remarks. In November 1990, for example, Claire
LeBlanc's words reflected the shared vision of
caregrvers and care recipients. Interaction of the
group showed the  board 's  des i re  fo r  a  c lose
relationship, trust, and congeniality. There was
open d iscuss ion  w i th  the  u tmost  regard  fo r
individual opinions.

Board members have to deal with long agendas
and mara thon sess ions .  They  l i s ten  as  the
e x e c u t i v e  d i r e c t o r  r e p o r t s  t h a t  p r o g r a m s ,
priorit ies, projects and committee activit ies are
on target and are teassured that the NANB is
caut ious ly  meet ing  i t s  f inanc ia l  ob jec t ives .
Poss ib le  approaches to  var ious  pro jec ts  a re
presented by membership committees who seek
action on specifl ic health care projects, nursing
education and nursing practice matters. Chapter
pres idents ,  represent ing  a l l  reg ions  o f  the
p r o v i n c e ,  s h a r e  t h e  c o n c e r n s  a n d
accomplishments of chapter members.

The executive, which consists of the officers of
the NANB, meets when necessary. With the aid
of professional and support staff, auditors and
l e g a l  c o u n s e l ,  t h e  b o a r d  c o n s i d e r s
recommendations. Based on day-to-day realit ies,
the  board 's  v is ion  becomes tha t  o f  i t s  many
nurses. Expertise of staff from provincial ofTice,
a l l  work ing  fo r  the  be t te rment  o f  nurses ,  i s
u t i l i z e d .  O b s e r v i n g  r i g i d  p a r l i a m e n t a r y
procedure board members struggle, in either
offrcial language, to find accurate wording for
t h e i r  p o l i c i e s .  ( l o n c e r n s  t h a t  b e g i n  a t  t h e
grassroo ts  a re  dea l t  w i th  by  the  board  and
membership is informed of the action taken.
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The Assoc ia t ion  under took  in te rna l  and
external reviews of its structure in 1978 and
1 9 8 5 .  I n  1 9 8 9 ,  a  c o m m i t t e e  t r a v e l l e d  t h e
province in search of members who could offer
first-hand suggestions on how to redesign the
NANB. Anew vision was formulated in Febmary
1991 by Anne Marie Atkinson and six members
representing the Association l inguistically and
geograph ica l l y ,  inc lud ing  areas  o f  nurs ing
practice, education and administration.

The repor t  o f  the  organ iza t iona l  redes ign
committee focused on some structural changes
and emphas ized process .  Recommendat ions
based on general consensus among the nurses
consulted were directed at revitalizing chapters,
de f in ing  ro les  fo r  a  smal le r  board  and
streamlining the committees. In the spring of
1991, Anne Marie Atkinson was appointed the
f i rs t  d i rec to r  o f  corpora te  a f fa i rs  w i th  the
responsibil i ty for implementing many of the
o r g a n i z a t i o n a l  c h a n g e s  a p p r o v e d  b y
membership. She was succeeded in July 1991by
Pam Armitage to carry out the same mandate.
The vision of the NANB put forth by this review
committee focused on nurses.

Executive Director
An executive director's work is extensive and

varied and constantly changes. Despite stress
and change, she is expected to remain constant
and committed while seeing "both sides of the
coin." Her chailenge is to blend several thousand
persona l i t ies  in to  a  work ing  team.  Luc i l le
Auffrey, nursing consultant with the NANB in
1982, has been the executive director since 1986.
S h e  h a s  t h e  d i s t i n c t i o n  o f  b e i n g  t h e  f l r s t
French-speaking Acadian executive director. Her
m a n d a t e  i s  t o  w o r k  f o r  n u r s e s  w h o  a r e
confronted by the complicated issues of the day,
s u c h  a s  t h r e a t s  t o  h e a l t h  c a r e  s t a n d a r d s ,
decreased funding ofthe health care system and
improving the worklife of the nurse.

The execut ive  d i rec to r  responds to  i ssues
brought for-ward by members that will advance
nursing and promote quality health care. She
relies on the loyalty and perseverance of the
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professional and support staff. Her functions
include revierving the year's work and v'rit ing
d e t a i l e d  a n n u a l  r e p o r t s ,  p e r f o r m i n g  i n  a
management  ro le ,  admin is te r ing  pro fess iona l
conduct reviews, acting as ambassador-at-large
f o r  n u r s c s  w h e n  d e a l i n g  w i t h  t h e  p u b l i c ,
government, othcr associations and agencies.

In  the  pas t  lwenty - f i ve  ycars ,  ( iwendo lyn

Hcrmann, Jean Anderson, Karon Croll, Marilyn
Brewer. Bonny-Hoyt-HaJlett, Mary Shields and
L u c i l l e  A u f f r e y  h a v e  s e r v e d  a s  e x e c u t i v e
d i rec to rs  o l  the  Assoc ia t ion .  S ta f f  members
temporarily f i lJed this challenging role when the
position became vacant. Marilyn Brewer, acting
execut ive  d i rec to r  in  1978.  rc fe r red  to  her
situation as comparable to... tht: l i tt le boy tLtith
his ftnger in the dike lrckli.ng bo.c:k th.e floocl. In
Augu.s t  1991,  Annc  Mar ie  A tk insor t  rep l .aced
Lucil le Aull i 'e1t e.s exe(utiue cLirettor u:hile lhe
Latter is on o sebbatical. leaue.

It is easy lo write facts about thcse nurses,
their place of birth, schooling and the positions
they held. The difhculty ariscs when one tries to
write about the purpose for which each lived hcr
iife in order to bring nursing to the stature which
she envisioned. Few can understand not only the
intell igence but the courage it takes to represent
nursing in the fair and just manner which the
membership and the public demand.

Registrars and Registration
I n  o r d e r  t o  p r o v i d e  q u a l i t y  c a r e  t o  N e w

Brunswickers ,  the  Nurscs  Assoc ia t ion 's  f i rs t
tasks  inc luded tak ing  a  census  o l  the  nurs ing
p o p u l a t i o n ,  d e t e r m i n i n g  t h e  n u r s e s '
qualif ications, sctting standards and seculing
Jegis)ation. They began by establishing a registry
in Saint John and enroling all nurses who hcld
diplomas for a $1 fcc. Doctors in lhe province
were nolif ied that the registry would endeavour
to  answer  a l l  n igh l  and day  ca l l s  fo r  nurs ing
s e r v i c e s .  I n  1 9 1 9 ,  t h e  g r o u p  d e s i g n e d  a n
app l ica t ion  fo rm conta in ing  n ine  d iv is ions  o f
nurs ing  serv ice .  Bes ides  a  "Pub l ic  Reg is t ry , "
"Local Rcgistries" were started in the province's
five districts to kecp up-to-date l ists of members

in good standing. Any nurse who failed to meet
the standards outl ined by the Association had
her name removed from lhe registry. The names
ofthose who met the criteria, and others who did
n o t ,  w e r e  e n t e r e d  i n  t h e  m i n u t e s .  N u r s e s
a c c e p t e d  a s  e l i g i b l e  w e r e  g r a d u a t e s  f r o m
i n c o r p o r a t e d  h o s p i t a l s  w i t h  e  s t a b l  i  s h e d
three-year training schools and who had studied
f o r  t h r e e  y e a r s  a n d  p a s s e d  e x a m i n a t i o n s .
Resignations fiom the Association were common,
even though a nurse was allowed two years in
which to join and become registered. Several
t i m e s  t h e  s t a n d a r d s  o f  q u a l i f i c a t i o n  w e r e
lowered to accommodate delinquent members.
There was always controversy over accepting
nurses with less than three years training. The
Assoc ia t ion ,  rvhen accused o f  d isc r im ina t ing
against some schools, approached its national
body to determine standards but, because this
was a provincial matter, the CNA would not
lnLervene.

I t  must  have been a  cha l lenge fo r  Mabe l
Richards, thc first registrar, who carried out the
d u t i e s  f r o m  h e r  h o m e  i n  S a i n t  J o h n .  H e r
responsibil i t i  es were outl ined in Article V ofthe
f i r s l  A c l  p a s s e d  A p r i l  1 9 ,  1 9 1 6 .  S h e  w a s  . . .
erpecte.l to rnahe and heep a registry of nurses
ttho ttere nrctn.bers of thc Association in good
standing an.d, i.n tlt.e ttortth. of Janu.ary of eaclt
yectr, to puhlish a reuised and corrected List of th.c
nrem.bers in tlt.e RoycLl Gqzette. The names of the
first members were l isted in a loose-leaf binder
and a card index. Postcards were sent to the
init ial 114 cligible candidates including nurses
going overseas, thosc doing military work at
home, nurses working in institutions and some
w h o  w e r e  i n a c t i v e .  T h e  d u e s  s t r a g g l e d  i n
irregularly and certif icates of registration had to
be packed in  ma i l ing  tubes  and sent  to  the
qualif icd nurses who paid their fee.

There were letters ofprotcst in 1921 when the
reti istration fee was increased to two dollars. The
registrar received all manner of odd rcquests -

she was olten asked to collect fees thal patients
owed nurses. By 1925, a three dollars yearly sum
secured a nurse her place on the official registry
and a  mcmbersh ip  in  the  prov inc ia l ,  na t iona l



a n d  i n t e r n a t i o n a l  a s s o c i a t i o n s .  T h e  2 0 5
members who paid the ten dollar compulsory
dues in 1930 received printed membership cards.

T h e  r e g i s t r a r  s c r u p u l o u s l y  s c r e  e n e d
applications and extensive correspondence was
undertaken concerning some memberships. The
lack  o f  adequate  educat ion  o f  some women
applying resulted in early efforts to raise the
standards and ultimately in amendrnents to the
Replistration Act in 1927. Prospective nurses
were required to have at least one year's high
school education and be trained in a hospital
with an average daily occupancy of thirty-frve
beds. A new act came into effect in 1943, which
he lped to  e leva te  the  requ i rements  fo r
nurse-candidates. Reciprocal registrations were
prov ided fo r  nurses  who app l ied  f rom o ther
provinces and countries.

The early work of the Association was carried
out  by  members  w i thout  remunera t ion .  Thc
registrar often acted as secretary and sometimes
treasurer; she also made "school visits" to the
training schools. The Province's thirteen schools
were visited by the registrar in 1936. In 1937 the
reg is t ra r  i ssued 159? RN cer t i f i ca tes .  For  a
number of years, Emma J. Mitchell worked as
the treasurer. The minutes record that she...

Eoue tnore time than she could offord. In 1924,
eight years after incorporation, the first paid

secrc la ry  reg i " t ra r  rece ived $25 per  month .
Wars  meant  hardsh ip  fo r  the  reg is t ra rs .

Nurses  were  absent  on  overseas  du ty  and a
n u r s e  p l a c e m e n t  s e r v i c e  w a s  d i r e c t e d  b y
Margaret Pringle when demand lbr nurses in
civil ian hospitals was great. However, due to a
shortage of personnel, nurses were not always
available upon request. In 1946, "temporary
courtesy registrations" were issued to nurses to
increase the i r  numbers .  Nurses  compla ined
about the diff iculties of procuring white shoes
and stockings.

Eliza P Hegan and Minnie Armstrong worked
as reg is t ra rs  in  the  ear ly  years  o f  the
Association. In 7921, Miss A. Whyte frl led the
role, followed by Miss A. MacMaster. Maude E.
Retallick was secretary/treasurer/registrar from
1924-1941. Alma F. Law served from 1940-7954
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a n d  H i l d a  B a r t s c h  f r o m  1 9 5 4 - 5 5 .  M u r i e l
Archibald was the registrar between 1955 and
1962. During Mary Russell 's years of service,
from 1967 to 1977, she worked in a variety of
capacities at provincial office.

The first full-t ime registrar held office for
eleven years and, like many of the Association's
staff, Lois Gladney assisted in other capacities
w h e n  s h e  w a s  n e e d e d .  " M r s .  G . "  s a w  t h e
Association's staff grow from five employees, in
1959, to twelve full-t ime and two part-t ime
workers in 1970. Eva O'Connor functioned in the
registrar's role in the 70s when the Association
underwent many changes. By 1972, registration
forms were printed in both English and French.
In the 80s it became necessary for a nurse to
present evidence of having practised a total of
450 hours over the preceding three years to
qualify for practising membership. For nine
years, Pauline Rivard functioned as the frrst
French-speaking registrar. She was succeeded
by the following interim and full-time registrars:
Jan Cameron Gionet, Loredanna Catelli Sonier
and Lise Richard.

Fees  were  ra ised per iod ica l l y  and the
Assoc ia t ion  gave i t s  members  annua l
explanations of where the "dues dollars" were
being spent including money for malpractice
insurance,  lega l  and b i l ingua l  serv ices .  The
registration system was computerized in 1987.
By 1991, registration information could only be
en lered  and re l r ieved us ing  a  computer .

Lynda Finley, the current registrar, began the
1991 registration renewal process by collecting

$200 fees  (sub jec t  io  77c  GST) .  Dues were
expected on the first day of January. The 346
New Brunswick nurse graduates for 1990 were
among the new applicants for registration. For
her fee each nurse enjoys all the rights and
privileges ofa practising nurse. She is entit led to
use the title nurse, registered nurse or the initial
N or RN. The fee incudes malpractice insurance
protection. The nurse also receives notices of,
and can participate in, meetings of NANB. She
receives the official Association magazine and all
other publications ofthe Association. She can be
e lec ted  or  appo in ted  to  ho ld  o f f i ce  in  the
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Association and serve on committees. She is a
member ofthe Canadian Nurses Association and
the International Council ofNurses and receives
The Cenadian Nurse.
A large portion ofthe registrar's work is still to

insure that nurses are eligible to practice. Arry
New Brrnswick registrant, who has maintained
her practice, can be registered in any province or
territory. Temporary licences to practice are only
issued to students and to nurses from outside the
count ry  who are  wa i t ing  to  wr i te  exams or
receive examination results. Nurses educated
o u t s i d e  o f  N e w  B r u n s w i c k  a r e  a s s e s s e d
according to the provincial standards for that
period. They all have to write registration exams
and submit to a period of supervised clinical
work if they haven't been employed in a North
American country.

Like their predecessors, the regrstrars in the
last decade were involved in committee work
and, increasingly, in assessing the practice of
nurses  who are  pursu ing  a  var ie ty  o f  new
avenues. This process is exciting because the
entrepreneurial spirit of nurses is highly active
a t  a  t ime when peop le 's  env i ronments  a re
threatened and their health needs are varied.
Nurses are determined to meet these needs by
working outside of the traditional hospital and
government  agency  se t t ings .  Reg i  s t ra t io  n
records clearly show that the role of the nurse is
expanding and constantly changing.

Association Presidents
Nurs ing  assoc ia t ion  pres idents  a re  e lec ted

leaders who work to nake nursing more visible.
At the same time, presidents have to balance
work and personal demands, to expand their
knowledge and to hone their polit ical skil ls. The
leadership and vision of the presidents of the
NANB have cont r ibu ted  enormous ly  to  the
profession's promising future. They have left
behind a rich nursing heritage and have been
proohetic in their discourses.
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MURIEL HUNTER (T950-54)
Remember that change does not come ouer-night,
nor is it e matter of wishing, but of long, patient,
hard worh by many persons,

GRACE STEVENS (1954-58)
The nurse giues impressions about nurses end
nursing through her appearance, attitude,
actions, speech and through expert nursing
seruice.

LOrS O. SMITH 0958-62)
One thing is certain, the nurse must indeed hnow,
and she must indeed speak if she is to cqrry out
the functions that will be demanded of her in the
Iutu re.

Presidential Voices of the Past Fifty Years

REV. SR. CORRINE KERR (1940-44)
Nurses must be,prepared for reaQjustment in the
oost urar DerLoa.

MARION NIYERS ( 1 944-48)
The shortage ofnurses leoues many organizations
greatly understaffed. Projects to consider for the
coming year include a basic two-year course a,nd
a practical nursing group.

HILDA BARTSCH (1948-50)
Nurses must continue tct mahe considerable
efforts to get goDernment support for nursin.g
ectucdtLon,
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KATHERINE MacI-AGGAN (1962'64)
Do not be afroid to becorne utnpLetelv inooluecl in
tlrc future.

IRENE LECKIE (1968-70)

Let us be amnng those uho ure stiLl upon the quest
- this quest being for better nursing care fctr all

of your patients.

IIARRIETT IIAYES (1970.7T )
Act ttow to ensure thot our role is expQnded to our
expet:tations anrl not to tlLe expectations of others'

APOLLINE ROBICIIATID (T97T-73)
Tlu fulure holds thrpe C''s for Nero Brurtswi' h
nurses - Ch.an61e, ChaLlenge and Choice.

JEAN ANDERSON (1964-66)
Let us be t:riticel attd int'ornted
united deci.sions.

but let us mahe

KATHERINE WRIGHT ( T966-68)
There  u iL l  neuer  be  too  nany  conrpe. ten t

professional nurses in this pr()t)i.ncc or t l lLs

counlry.

t

-



BERNADETTE LEBI-ANC
As we adjust to ch.ange let us
is best for tlte people of New
ruursIn8.

SIMONE CORMIER (r97 5-7 7 |
Rentember tny password "together"

JUDITH OULTON (1977.79)

Nurses heue the experti.se to pronide preuetltatLue
care i.n the com.nunity and prirnary c:are itt the
heaLtlt centres which decreascs tlt.e nl 'ed fttr
hospilals, saues gor)ernnlent clollars and preLten.ts

loss of earning poten.tictl for ntont cit izerts
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ANNE THORNE (1979-8T)
Pride in our efforts u,iLl become eui.dent to others

REV. SR.
(198r-83)

BOUDREAU

Nurses must giue care tl lat goes beyond tlrc l intits
a n tl c opab i Lit ie s of sop lt i sti cated eq ui pme nt.

MARY ELLEN DRISCOLL (1984-85)

I can thi.nh ctf no other proft:ssion or occupatiott
uh ich  c rosses  so  n te lTv  l iues ,  shor t  o f  the
1., o11 ssut ife .

(1973-7 5)
heep in mind w hctt
Brunswic:h attd for
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YOI-ANDE CYR (T985.87)
It i .s necessary f 'or t lte Nurses Association to
ensure thot the consumer of nursi.ng care uil l
benefit from the high quality of seruice promoted
by nursing practice standards.

CLAIRE LEBI-ANC 0989-91)
1991 is a time to celebrate nursing excellence and
t o  h o n o u r  a n d  r e w a r d  t h o s e  w h o  h a u e
contributed, to underscore the achieuements of
yesterday and to predic:t those of tomorrow.

CARROLL ANN O'LEARY (1987-89)
Now as each nurse loohs to the future she will
share e common uision, one in which the client
gets the best possible care and the nurses'full
potential is realized.

FONDA KAZI (r99r-93)
As our roles in the health core system change,
euolue, so too must nurses deuelop stretegies to
champion their cquses.



The Years
The Presidents

The Annual Meetings
The Issues



hen the chaptcr roll call is answered

at the annual mceting, each nursc

stands to represent her particular

reg ion  o f  the  Prov ince .  The hos t

chapter rvelcomes the members and the spirit of
( " m r a d n s h i p  i s  h i g l r .  T h o  l r u s i n p s s  s e s - i o n .  r r e

heavy and provocative in content as the nurses

reassess their beliefs about nursing. Nurses who

a r e  a b s e n t  c a n  h a v e  t h e i r  v i e w p o i n t s

reprcsented by proxy. From the outset. nurses

realized that decisions made at thc annual not

only affected their own lives but thosc of other

New Brunswickers. Thcre is evidence hot'ever

tha t  desp i te  p rogress ,  in  some ins tances ,  the

histtirv of nursing has repeated itsell

1916-1917
ARTHURETTA BRAIISCOMBE addrcssed

the newly l ir lmed organization from the podium

a t  t h e  f i r s t  a n n u a l  o f  t h e  N e w  B r u n s w i c k

Association of Graduate Nurses (NBAGN) rl 'hich

w a s  h e l d  i n  S t .  S t e p h e n ,  i n  t h e  C h i p m a n

Memor ia l  Hosp i ta l ,  on  Ju)y  10 .  1917.  She drew

a t t e n t i o n  t o  t h e  i s s u e s  o f  r v a r t i m e  J o y c e

W i s h a r t .  a  n u r s c  o n  f u r l o u g h ,  s p o k e  t o

th l r tv - four  m.mbpr .  abr ru t  her  r r  a r  expcr ience.

Nlembers decided that fees lbr graduate nltrses

do ing  pr iva te  du t l '  shou ld  become un i fo rm.

Committees looked at divisions ofthe Province in

order to estabiish local chapters. The proposed

Nurses Bil l brought protests because, to secure

i t s  p a s s a g e ,  n u r s e s  w e r e  o b l i g e d  t o  l o r v e r

s t a n d a r d s .  T h e y  l v c r e  e x p e c t e d  t o  a  c c e p  t

hosp i ta ls  rv i th  a  min imum nvcrage o f  f i f teen

occup ied  beds  fo r  the  l ra in ing  o f  p rospec t iv t '

pub l i c  nurses .  The f i rs t  Assoc ia t ion  chapters ,

Saint John and St. Stephen, were fbrmed.

1917-1918
GERTRIIDE WILLIAMS was the fitst hetrd

nurse of the Sair.rt John General Public Hospital

T!aining Schoo) firr Nulscs. She was presidcnt at

t h e  a n n u a l  m e e t i n g  h e l d  i n  t h e  M i r a m i c h i

Hosp i ta l  in  Ncwcast le  in  1918,  the  samc ye i t r

that Cnnadian women won fcderal voting rights
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This president called for a uniform fee schedule

for private duty nurses at the rate of $18 per

week lbr Z4-hour duty. Members moved to adopt

a  " reg is te red  nurses  p in . "  Recommendat ions
werc made for lectures in public health to be

given to student nurses. Discussion focused on
" t h o r o u g h  m a t e r n i t y  t r a i n i n g "  f o r  n u r s e s

Membersh ip  fees  werc  se t  a t  $1 .00 .  Members

decided to purchase a $1000 Victory Bond in

$ 100 amounts.

1918-1919
CHARLOTTE BROWN was represented bv

Vice-President Margaret Murdoch at the third

annual meeting in Saint John. Dr. Will iam F

Rober ts ,  the  f i rs t  M in is te r  o f  Hea l th  in  the

t s r i t i s h  E m p i r e ,  s p o k e  t o  m e m b e r s  o n  t h e

compulsory registration of all nurses. As In .t 'ar,

hc said, roll call is required to httou tlrc nurnbar

of fbrc:es, so lrz dlsr:ose it ts important to htloLr tJte

nuntber of'nurses because the (sporti.sh) influenza

epi.clemic i.s sure to occur'. A letter of protest to the

original draft of'Dr. Roberts Bll l was signed by

All Narscs. Later members compromised with

the Minister's requests and voted unanimously

for the Acl that would provide registration for all

n u r s e s  i n  N e w  B r u n s w i c k .  T h e  g r o u p  a l s o

s u g g e s t e d  t h a t  a  p u b l i c  h e a l t h  n u r s e  b e

appo in ted  to  the  Depar tment  o f  Hea l th .  Dr .

Wherrett, n tuberculosis diagpostician, told the

press that the nurse rvas the most l ikely medium

to take lo thc public the knowledge which both

doctor and nurse had of the disense. Nulscs' he

believed, rvere responsible fbr the education of

peop le  in  thc  l ines  o f  p revent ion .  A  midwives '

commi t tee  was ac t ive  and nurs ing  d i rec to ts

expressed furlher concern about the education of

s t u d e n t  n u r s e s .  T h e  t h i r d  c h a p t c r  o f  t h e

Association was formed in Fredericton in 1919.

the year when New Brunsrvick women gained

provincial voting rights.

1919-1926
MARGARET MURDOCH gave seven

president iaJ addresscs:  Freder ic ton.  1920:  St .
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One of the first "home nursing" classes hcld in Saint John'

Ii



Stephen, 1921; Moncton, 1922; Woodstock, 1923;

S a i n t  J o h n ,  1 9 2 4 ;  C a m p b e l l t o n ,  1 9 2 5 ;  a n d

Fredericton, 1926. She was superintendent ol '

nurses at the Saint John General Hospital for 26
years ,  re t i r ing  in  1948.  Dur ing  her  te rm as
president, hospital authorit ies were asked to

employ only nurses who were registered in New

B r u n s w i c k .  I n  1 9 1 9  t h e  I i r s t  r e g i s t r a t i o n

examina l ions  took  p lace  and a  nurs ing  census

was taken to determine nurse population in case

of disaster or epidemics. The superintendents of

New Brunswick hospitals united in an effort to

e s t a b l i s h  u n i f o r m  h o s p i t a l  r e c o r d s .  T h e y

subsequently adopted curriculum standards

Student  nurse  a f f i l i a t ion  w i th  tubercu los is

s a n a t o t i u m s  w a s  a p p r o v e d .  T h e  M o n c t o n

Chapter was formed in 1920. That year seven

nurses  app l ied  to  wr i te  R.N.  exams Two

students couldn't write the exams because they

were on duty. At the fifth annual meeting, a

"Chair of Nursing" was suggested. The change

o f  n a m e  o f  t h e  o r g a n i z a t i o n  t o  t h e  N e w

Brunswick Association of Registered Nurses was

b r o a d l y  d e b a t e d .  R a i s i n g  t h e  e d u c a t i o n a l

requirements for admission to nursing schools

was a topic at every annual. In 1922 nurses

talked of a Nurses Practice Committee. In 1923

New Brunswick nurses contributed $1,175.95
toward the War Memorial in Ottawa. In 1924,

Alina Jean McMaster informed the members

that some student nurses were being accepted

with Grade 7 education. Entrance requirements

were raised to one year of high school in 1925

The Woodstock meeting was highlighted by ... a

motor ride and the nurses were guests of the

doctors and their wiues at a dinner and dance at

the Golf Club. TWelve hour shifts were advocated

for private duty nurses in 1926, the ltrst year

that the Canadian Nurses Association met in

New Brunswick.

1926-1936
A. .IEAN MacMASTER provided years of

s e r v i c e  t o  t h e  N B A R N .  S h e  p r e s i d e d  o v e r
annuals in Moncton, 1927; St. Stephen, 1928;
Saint John, 1929; Bathurst, 1930; Fredericton,
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1931; Moncton, 1932; St. Stephen, 1933; Saint
John,  1934;  Freder ic ton,  1935 and Moncton,
1936. During her presidency, unemployment
among nurses was a serious matter, cornpulsory
registration for all nurses was advocated, as was
the elimination of 24-hour duty. Nurses sought a
scheme of  heal th  insurance wi th nurs ing
services included. There was not one full-time
instructor of student nutses in the Maritimes
Amendments to the Acl were presented to the
Legislature in 1931. Reference to this in the
minutes states that ... it is reported that the
Lawyer changed the number of occupied beds t'br
an appropriate school from 50, which he beLieued
to be etcessiue,  to  35.  In  1934,  in formal
discussions were held with the superintendent of
the Provincial Hospital regarding a course in
psychiatric nursing for student nurses - twenty
years later this was established. At the 1935
annual, nurses approved resolutions to improve
the status of schools of nursing, and to hold
inspection of the schools. Junior matriculation
applicants were given preference. In 1936, the
Association failed to get new legislation to raise
the standards ofnursing schools. Members ofthe
Legislature felt .. .that the Association was trying
to close down sntall hospitaLs. The minutes
record that ... the worh of Public Heqlth Nurses
remains at high standard despite their Lach of
encouragement,

1936-1940
GEORGIE VAN DORSSER Presided over

annuals held in St. Stephen in 1937, Saint John

in 1938, Fredericton in 1939 and Moncton in

1940. These members stressed the necessity of

co-operation between the schools during the

inspections which Maude Retallick had begun to

carry out. Eight-hour days for students were

proposed.  Rec ip roca l  reg is t ra t ions  were

approved. Amendments to Lhe Registratiott Act

was a prime issue. In 1938, Miss Van Dorsser

presented the Association's frrst scholarship of

$ 2 5 0 . . .  r o  e  N e w  B r u r t s w i c k  n u r s e  l o r  a r t

academic course. The Association distributed
pamphlets entit led SAould You Wish To Become



44 VISIONARIES

o Nrzrse to female students in the province's high
schools.

1940-1944
REV. SR. CORRINE KERR chaired annual

meet ing  sess ions  in  Newcast le  in  1941,  S t .
S t e p h e n  1 n  1 9 4 2 ,  S a i n t  J o h n  i n  1 9 4 3  a n d
Fredericton in 1944. Seven years after the flrrst
proposal, the eight-hour workday for private
duty nurses become a reality. A new Registration
Ac l  a lso  came in to  e f fec t .  Nurses  who were
dissatisfred with their workplace were advised to
contact their Association. A twenty-fifth birthday
party was held in Newcastle with the gift of a
candled cake frorn the St. Stephen Chapter.
Emma Tra f ton ,  a  Freder ic ton  nurse ,  was
awarded an NBARN scholarship to take courses
in public health at the University of Toronto.
Nurses  a t  the  1944 annua l  met  a t  F raser
Memorial Hall, Fredericton, in party dresses: ...
cars and buses whished us o.way to the Decoy In.n
uhere ot beautifuLly decoroted tables we enjoyed
a most bounteous dinner In a pleasing manner
Miss Dorotlty Pe.rsons handed the chair ouer to
Miss Marion Myers wh.o proposed the toast to the.
Kinp:. Immediotel.v ft ' l l , ,wing. o slng song ir. 'os
lrcLd witlt Sister Kerr doing the solo parts, ueryt
ably accom.panied b1 Mrs. Brealer. The nurses
r e s o l v e d  t h a t  a  r e s o l u t i o n  b e  s e n t  t o  t h e
Provincial Government requesting support for
schools ofnursing that were comparable to other
institutions.

1944-1948
MARION MYERS was appointcd the first

full-t ime qualif ied instructor in the Saint John
Schoo l  o f  Nurs ing  in  1932.  As  pres ident ,  she
spoke from the platform in Moncton, 1945. She
reported on the annual meeting of CNA and the
fac t  tha t  the  NBARN cou ld  se t  up  a  labour
relalions group within the Association when...
the time c:omes that th.is is needed. The following
year nurses met in St. Stephen. Student nurses
attended the meeting in Saint John jn 1947. Miss
Myers opened the 32nd annual in Fredericton

with these words: We are confronted by the same
problems which eristed one year ago, a nurse
shortage, reuisions to the Act and a reuised first
year curriculum, During this term, Katherine E.
Maclaggan chaired an Association committee on
education and created an unofficial working
committee which included representatives of
o t h e r  g r o u p s :  M e d i c a l  S o c i e t y ,  H o s p i t a l
Association, Department of Health, hospital
administrators and the public. There were 722
single and 259 married nurses employed in New
Brunswick in 1932. The Campbellton Chapter
came into being in 1946 followed by Edmundston
in 1947 .

1948-19s0
HILDA BARTSCH par t i c ipa ted  in  two

annuals: Edmundston in 1949 and Moncton in
1950. She later f i l led the secretary-registrar's
role from 1954-1955. During her presidency,
A l i ce  Wr igh t ,  RN,  BN,  whose knowledge o f
nursing concerns and problems had a positive
effect on the future of nursing education and the
direction of the Association, conducted a health
survey in the Province. 1951 was an anxlous
time for the NBARN but wise counsel prevailed
dur ing  d iscuss ions  o f  the  fo rmat ion  o f  two
s e p a r a t e  o r g a n i z a t i o n s .  O n  A u g u s t  1 5 ,  a
r e s o l u t i o n  w a s  p a s s e d  u n a n i m o u s l y  t h a t
excLminat ions  may be  wr i t ten  in  French or
English and that the decision regarding the
l .a rLguage used res ts  on  the  dec is ion  o f  the
nurse-candidqte.

1950-1.954
MURIEL HUNTER spoke to the pertinent

issues ofthe day at the 1951 St. Stephen annual,
a t  the  1952 Sa in t  John annua l ;  a t  the  1953
Fredericton annual and the 1954 Edmundston
a n n u a l .  P r o v i n c i a l  q u a l i f y i n g  e x a m s  w e r e
introduced. In 1951 government grants provided
for the frrst nursing school advisor; Isabel Lane
fil led the role for eight terms. That same year,
A s s o c i a t i o n  h e a d q u a r t e r s  m o v e d  t o  t h e
Provincial Capital and personnel polices were



established for New Brunswick nurses. I l was
also recommended to procced with some kind of
lcgislation for practical nurses. In 19513 proposed

minimal standards for New Brunswick schools of
nurs ing  were  adopted .  S tuden l  nurses  were
talking about becoming an organized part of the
Association. A ccntralized program in nursing
was a  v i ta l  top ic  when Kath leen Russe l l ,  a

Canad ian  nurse  educator ,  sc t  ou t  to  co l lec t
i n f o r m a t i o n  o n  n u r s i n g  e d u c a t i o n  i n  t h e
province. Thc Miramichi Chapter became active
in 1950; Carleton County Chapter followed in
1952.

1954-1958
GRACE STEVENS had to focus the nurscs'

attcntion on many items of business at annuals
in Moncton in 1955. in Saint,John in 1956, in St.
Stephen in 1957 and in Woodstock in 1958. In

accordance with the recommendations of the
Russell Reporl which u'as presented at the 1956

a n n u a l ,  t h e  A s s o c i a t i o n  a c c e p t e d  t h e
respons ib i l i t y  o f  f ind ing  an  e f f i c ien t  way  to
prepare nurses for the wide range of nursing
services which the public demanded, including
hospital services and rvider community services.
Nurse Ryllys Cutler came on staff in 1957 to
co-ordinate continuing education for nurses and
work  on  prob lems o f  pa t ien t  care .  The f i rs t
"Nursing Institules" were recommended. Nurses
learned that their 1958 $20 registration fees
were  tax  deduct ib le .  M iss  S tevens 'address  on
"Nursing Education" was heard by 253 nurses aL

the 40th Anniversary Mecting, in addition to
students and nine of the Association's chartcr
members. Protocol was an issue when nurses
were advised in their ncws bullelin nevcr to clink
glasses, or play lhe National Anthem, rvhen they
toasted the Queen. The Bathurst Chapter took
form in 1956.

1958-1962
L O I S  O .  S M I T H  d r e w  a t t e n t i o n  t o  t h e

i m p o r t a n c e  o {  i n s t i t u t e s  f o r  h e a d  n u r s c s ,
supervisors and instructors. Thc 1959 meeting
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in Campbellton fbcused on continuity of patient

care .  The Ac l  had been amended to  inc lude
nursing assistants. The Tfacadie nurses forned
a  C h a p t e r  t h a t  s a m e  y e a r .  " F a i t h  i n  t h e
Profession and the Future" was stressed at the
annua l  meet ing  in  Newcast le  in  1960.  The
annual was held in Fredericton in 1961with the
theme "Better Nursing Through Better Nursing
Education". Planning sessions continued Ibr
psychiatric nursing affi l iation. Some student
nurses were receiving eight hours of education
w i t h  t h e  P r o v i n c i a l  H o s p i t a l  a n d
French-language students were sent to Quebec
for their psychiatric affi l iation. In 1960, in l ight
o f  the  f ind ings  on  the  " Imp l ica t ions  o f  the
Hospital Insurance Plan on Nursing Ser"vices,"
the nursing committee recommended that ... lhe
current rninimum salctry for a first leuel position

for o registered nurse be $3000.00 a vear. In her
f i n a l  a d d r e s s  i n  E d m u n d s t o n  i n  1 9 6 2 ,  t h e
president commented: There is no encl to the
"so1 ing"  on  any  sub jec t  tha t  has  to  do  w i th
nursinpl - by now the Acl had been amended
scven trmes.

1962-1964
KATHERINE E. MacLAGGAN played a

m a j o r  r o l e  i n  t h e  d i r e c t i o n  t a k e n  b y  t h e
A s s o c i a t i o n .  S h e  p r e s i d e d  o v e r  m e m o r a b l e
a n n u a l  m e e t i n g s .  I n t e r s p e r s e d  w i t h  t h o s e
activit ies was her work on her doctoral program

in New York. The 1963 theme in Moncton was

"Law and the  Prac t ice  o f  Nurs ing . "  S tudent
nurses graduated from the University School in
Freder ic ton .  Nurses  expressed concetn  over
their basic monthly salary of $275 compared to
an RNAs $190. Miss McLaggan's 1964 address to
365 reg is t ran ts  was a imed a t  "The Hear t  o f
Nursing." She stressed a nurse's right to Iair
remuneration for her services and fair working
conditions. During Miss Mclaggan's term she
accepted a Centenary Certif icate, on behalf of
the Association, from the Red Cross Society in
r e c o g n i t i o n  a n d  a p p r e c i a t i o n  f o r  y e a r s  o f
collaboration in mutual humanitarian tasks.
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1964-1966
M .  J E A N  A N D E R S O N  c h a i r e d  t h e  S t .

S tephen meet ing  in  1965.  She en joyed the
p r i v i l e g e  o f  p r e s e n t i n g  l i f e  a n d  h o n o r a r y
memberships at the Golden Jubilee Meeting,
Saint John, in 1966. The half-century birthday
party was held in St. Peters CYO Hall, Saint
John. Three of the charter members, Miss Ada
B u r n s ,  M r s .  M a r g a r e t  M c K e l v e y  a n d  M r s .
Mildred Vaughan shared in the ccremony. Miss
Anderson introduced Katherine MacLaggan's
study, Porlroll of Nursi.n.g at the 49th annual.
Dur ing  he l  te rm,  a  commi t tee  on  soc ia l  and
e c o n o m i c  w e l f a r e  w a s  d e v e l o p e d .  B y  1 9 6 5 ,
FrenchJanguage students had a training schooi
in Moncton. Collective bargaining was approved.
In  1965,  the  l i r s t  reor ien ta t ion  program fb r

Eiraduate nurses was held at the Victoria Public
Hospital in Fredericton. Sussex became the l lth
Association chapter in 1965.

1966-1968
KATHERINE WRIGHT conducted  the

session in Fredericton in 1967 when members
were  asked to  cons ider  "Nurs ing  Serv ice  in
Trans i t ion . "  The Franke l  Repor t  s t imu la ted
d iscuss ion  in  the  area  o f  employee-employer
relations. The starting salary for a staff nurse
w a s  r e c o m m e n d c d  a t  $ 3 7 5  p e r  m o n t h .  T h e
Association prepared briefs on medicare and
a g i n g  a n d  p r e s e n t e d  l h e m  t o  g o v e r n m e n t .
Nurses  cou ld  barga in  co l lec t i ve ly  under  the
Nurses Act. Miss Wright gave a rousing address
at the 1968 annual in St. Andrews on ... the lortg
ouerdu.e ch.onges to tlze. proLess of educatin.g
nurses. The theme ofthe meeting "Professionals
a n d  U n i o n s "  w a s  e m p h a s i z e d  i n  a  p a n e l
discussion. The Association resolved to conduct
its operations in French and English. Katherine
M a c l a g g a n  d i e d  i n  F e b r u a r y  1 9 6 7  h a v i n g
perceived what lay ahead in nursing's future. In
1968, the nursing building on the University of
N e w  B r u n s w i c k  c a m p u s  w a s  n a m e d  i n  h e r
honor.
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1968-1970
IRENE LECKIE's terms were fi l led with

exciting and controversial events. On June 15,
1969, 90% ofthe New Brunswick hospital nurses
subrnitted their resignations 51ving one month's
notice. The nurses signed their f irst contract
th rough vo lun tary  negot ia t ions  w i th
government and the responsibility for collective
b a r g a i n i n g  w a s  t r a n s f e r r e d  t o  a  N u r s e s
Prov inc ia l  Co l lec t i ve  Barga in ing  Counc i l .  A
nurses $373 a month starting salary was raised
157r to $430 per month. When nurses passed
their 1970 resolutions in MacLaggan Hall, UNB,
they stressed the need for malpractice insurance.
M e m b e r s h i p  n o w  e x c e e d e d  5 0 0 0 .  T h e
president's address, "The Extended Role o{ the
N u r s e  i n  t h e  C o m m u n i t y , "  w a s  t r a n s l a t e d
simultaneously for francophone nurses. From
1978-1983, Irene Leckie was dean of nursing at
the UNB Fredericton Campus. She was given
the tit le Professor Emerita in 1984.

1970-1971
HARRIETT HAYES spoke on "Patterns of

Hea l th  Care  in  New Brunswick"  a t  the  55 th
annual meeting held at the Holiday Inn, Saint
John. Issues of note were the expanded role of
nurses, their rights in giving care to patients
hav ing  abor t ions ,  and malprac t ice .  Nurses
d iscussed the  Lewel lyn  Dav ies  Repor t .  The
Association petit ioned the Department of Health
to eliminate lhe Hospital Proteclion Acl because
i t  p l a c e d  n u r s e s  i n  a  v u l n e r a b l e  p o s i t i o n .
Recommendations were made for more public
education on the Association's tole. The first
two-year independent diploma school of nursing
was established in Saint John in 1970. This was
the year that Catherine Bannister's NBARN
"Flower Power Committee" hosted the CNA 35th
national meeting for 1,265 nurses.

1971-1973
APOLLINE ROBICIIAUD, the first Acadian

president, travelled to the Edmundston annual
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in 1972. That year, described as a.lear of crisis,

shoch ancl detisiorts, saw the first non-nurse as a

membcr at thc Board. Committees studied the

LeDain, Hastings and Boudreau Reports The

Saint John School of Nursing graduated its f irst

class. The theme of the 19?3 annual in Moncton

was "Primary Hcallh Care" and the concept ot'

nurse  prac t i t ioners  was rev iewed in  de ta i l

Nurse-representatives travellcd the province to

talk about closure ol hospital training schools.

1973-1975
BERNADETTE LEBLANC,  cur ren t ly  a

iudge in the Ncw Brunswick courts, welcomed

nurses  to  Bathurs t  fo r  the  vear ly  meet ing  ln

1974. The 58th gathering, "Riding the Crest of

C h a n g e , "  f e a t u r e d  a  s t i m u l a t i n g  k e y n o t e

speaker  in  the  person o f  I l r .  M.  Joseph inc

Flaherty. Rumblings ofthe members at tbe 1975

meeting at the Algonquin Hotel, St. Andrcws,

c c n t e r e d  a r o u n d  t h e  g o v e r n m e n t ' s

announcemenl  o f  a  f reezc  a l though nurses '

salaries had already been agreed upon. A study

o n  n u r : i n g  p r a c t i c c .  d n c u m . n l s  o n  p r i n l l r y  t  c r c

and cducation {br thc expanded rolc ofthe nurse

rvere available. By 1975, psvchiatric nursing had

become a requirement for all New Brunswick

graduates. ThaL year the NBARN presented a

grft to CNA House: an original New Brunswick

craft, a pewter u'all-hanging tit lcd "Fiddlehead

Sunrise."

1975-1977
SIMONE CORMIER emphasized marketing

and Jobbying when nurses mel at the Playhouse,

Freder ic ton ,  in  19?6.  They  a lso  d iscusscd a

3 u u - h e d  c l o s u r c  a n d  i t  i m p c c t  o n  n u r ; i n g

employment. The first mail vole was reccived.

Nurses were learning to speak with one voice

through their union and their Association as they

sharcd in a "Day ofProlest" on October 14,1976

Nurses at thc Diamond Anniversary Meeting,

pondering the "good old days," rvere told lhat'

sixty years back atr"y n.urse utho sntoftr:s, usr:s

liquor in ant fonn., gels her hair cLoru at o hetLuty

shop or  f req t ten . ts  dance ln lLs  w i l l  g i .ue  the

di.rec:tor of n.urses good reosoll to suspect her

utorth, intentions artd integrity. The transition ot

nurse education from three to two-year diploma

schools was completed in 1977 when the NBARN

held  i t s  annua l  meet ing  a t  the  Rest igouche

Sen ior  H igh  Schoo l ,  Campbe l l ton .  NBARN

pledged suppor t  fo r  improv ing  s tandards  o f

mental health in the province by recommending

t o  g o v e r n m e n t  t h e  n e e d  f o r  a  p r o v i n c i a l

consu l tan t  in  psych ia t r i c  nurs ing  Gemma

Therrien, a nurse from St. Basile, designed a

winning logo lamp with fiddleheads - that

became the Association's permanent symbol

1977-1979
JUDITH OULTON,  cur ren t lY  exccu t r  ve

director of CNA, participated in her first annual

mecting as president of the NBARN in Saint

John in 1978. The challenging iheme "Nurse,

Would You Dare To Be APatient?" brought rnajor

press. The Winds of Change blew at the 62nd

annua l  meet ing  when she urged members  to

thil* cho.n.ge or gn into drn rol. They were

warned that factors at play at the government

level can have a profbund eJlect on nursrng

Nurses v'ere encouraged to continue lobbying to

improve mental health services The Association

approached the government to make reporting of'

child abuse mandalory. NBARN responded to

Lhe Task Force on New Brunswick Health Care,

a  r e p o r t  b a s e d  o n  t h e  l r a d i t i o n a l
p h y s i c i a n - c e n t e r e d  d e l i v e r y  s y s t e n .  T h e

Assoc ia t ion  advocated  grea ter  use  o l  nurse

power  to  o f fse t  hea l th  care  cos ts .  A  br ie f  to

Hea l lh  Serv ices  Rev iew s t ressed tha t  more

dollars be earmarked for health promotion The

system of vr.rt ing by proxy stirred heated debate

at the 1979 annual held at the tseaus6jour Hotel'

Moncton.

1979-\98'1.
ANNE THORNE presided over the "Nurse

Powcr in the 80s" annual meeting where nurses
voted to implement malpractice coverage. They



reluctantly voted to raise the professional lees

f rom $80 to  $105.  The annua l  was  he ld  a t

Keddy's Motor Inn, Fredericton, in 1980. Proxy
voting was first used by members at the Howard

J o h n s o n  M o t e l ,  i n  E d m u n d s t o n ,  i n  1 9 8 1 .

R e s o l u t i o n s  c o v e r e d  m a n d a t o r y  s e a t  b e l t

l e g i s l a t i o n  a n d  p i t u i t a r y  g l a n d  r e t r i e v a l .
Membersh ip implemented Lhe recomrnendations
of their Structure and Functions Report that

acknowledged the nurse's point of view and the
practical realit ies of the day.

1981-1983
REV. SR. ERNESTINE BOUDREAU's hrst

annual as president was in 1982. Nurses at that

meet ing  were  shar ing  persona l  v iews on  the

b a c c a l a u r e a t e  a s  a  m i n i m u m  f o r  e n t r y  t o
practice. A survey of 1723 members indicated
satisfaction with the Association. Dr'. Carolyn J.

Pep lar ,  a  d is t ingu ished nurse  educator  who
played an active role on the NBARN advisory
committee on the education of nurses, became
t h e  t h i r d  C a n a d i a n  t o  w i n  t h e  3 M  I C N

in terna t iona l  educat iona l  fe l lowsh ip .  In  1983

NBARN's annual program theme was "Primary
Nursing." Members reacted to Bil l 44, a law to

regulate health disciplines, and lobbicd against
it. Nurses at the Saint John annual rall ied in

reaction to the Emmett Hall Commission, and

the fact that nurses now needed a total of 450

work hours over the preceding three years to
qualify for membership. In her last term ofoffice,

Sr. Boudreau urged members to share their ideas

for revisions to the NRARN Act ol lttcorporati.otl .

1983-1985
MARY ELLEN DRISCOLL's presi dential

highlight was the 1984 Moncton meeting. The

membership took pride in the nursing lobby to
enac t  the  Canada HeaLt l t  Ac l .  Nurses  in  the

south, middle and north of the Province hailed

t h e  s u c c e s s f u l  e l e c t i o n  o f  m e m b e r s  L e s l i e

McColgan, Clara Molfatt and Jessica Ryan to
municipal polit ics. The Association had a new

name and boasted the Legislature's enactment of
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the Nurse.s Acl, on which the president had

laboured untiringly during her term of offrce.

The organ iza t iona l  s t ruc tu re  was rev iewed;
reso lu t ions  focused on  hea l th  and l i fes ty le
issues. Board members and executive received

sa lary  rep lacement  when the  annua l  met  in

Bathurs t  in  1985.  Proxy  vo t ing  was be ing
util ized to its fullest.

1985-1987
YOLANDE CYR's first annual in 1986 was

held in Fredericton. Nurses were looking to the

Year 2000 when the baccalaureate would become
t h e  e n t r y  p o i n t  i n t o  t h e  p r o f e s s i o n  a n d

continuing education was a priority. She chaired

the 1987 annual meeting remembered as the

Association's most explosive on record. Debate
r a g e d  o n  a  r e s o l u t i o n  t h a t  c a l l e d  f o r  t h e

establishment of a bachelor of nursing as the

m i n i m u m  r e q u i r e m e n t  f o r  n u r s e s ' e n t r y  t o
practice. At the 1987 meeting, also held in the

Capital, the educational needs of nurses took
priority over the discussions. Nurses were told

that they must make a... decision today for the
practice of tomorcou.

1987-1989
CARROLL ANN O'LEARY s  Poke

diplomatically to members who reacted to the

e n t r y  t o  p r a c t i c e  g u i d e l i n e s  a t  t h e  a n n u a l
meeting again localed in Fredericton. Nulses

expressed concern about their quality ofworklife
and its e{Tect on the safety of patient care. They

discussed their role in Aids, ethical issues and

t h c  v e r b a l  t r a n s m i s s i o n  o f  p r e s c r i p t i o n s .

Educational sessions were conducted on "Code

Grey," promoting the adoption of the CNA Code

o f ' E t h i c s .  T h e  D e p a r t m e n t  o f  H e a l t h  a n d

Community Services was called upon to curb

erosion of the roles of both public health and

menta l  hea l th  nurses .  Nurses  r re re  inc reas ing

their advocacy for organ and tissue donation. At

the 1988 annual meeting, as a result of intense

educational efforts and a successful intbrmation
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campaign ,  members  vo ted  in  favor  o f  a  new
educational entry point for the future. In 1989
the  Assoc ia t ion 's  l i r s t  nurs ing  prac t ice
conference affrrmed nurses' collective ability to
shape the future oftheir practice.

1989-1991
CLAIRE LEBLANC'S first annual meeting,

a s  p r e s i d e n t ,  w a s  i n  M o n c t o n .  M e m b e r s
d i s c u s s e d  t h e  i m p l i c a t i o n s  o f  t h e
McKelvey-Leves  que Repor t ,  a  Government
document that analyzed the health care system
in New Brunswick and proposed changes but
fa i led  to  p lace  su f f i c ien t  emphas is  on  the
potential expansion ofthe role of the nurse. The
Association also reacted to the Report of the
Commission on Selected Health Care Programs.
Th e NANB's Statement on Medical-Nursing
Procedures was highlighted and a committee
was appo in ted  to  rev iew the  Assoc ia t ion 's
structure. It was during this presidency that
members voted on the first long-range fiscal
plan, which eventually laid the ground work for
the purchase ofNew Association headquarters at
1 6 5  R e g e n t .  N e w  B r u n s w i c k  n u r s e s  w e r e
represented  on  the  Board  o f  the  Canad ian
Nurses  Pro tec t ive  Soc ie ty  and had access ,
through a toll-free number, to a lawyer. Members
vo iced the i r  commi tment  to  assure  qua l i t y
nursing care for the people of New Brunswick.
When they entered the new year, nurses were
e v a l u a t i n g  t h e i r  q u a l i t y  o f  w o r k l i f e  i n
co-operation with the Department of Health and
Community Services who looked for ways to
i m p r o v e  n u r s e s '  j o b  s a t i s f a c t i o n .  H i s t o r y
describes N.B. nurses as a patient lot. But as the
concerns of their foremothers (a nurse's health
and welfare and her education) are reawakened
again, the patience of nurses is being tried. A
successful lobbying effort by nurses produced a
commi tment  by  Premier  Frank  McKenna to
support an all BN education for nurses by the
year 2000. The 1991 annual meeting was aptly
c a l l e d  " C h a n g i n g  D i r e c t i o n  a n d  D i r e c t i n g
Change." Tlue to form, as one meeting closed,
p lans  were  en  thus  i  as t i  ca l l y  underway fo r

- the 1992 biennium of
Association in Saint John.

another meeting
Canadian Nurses

the

Theme song for the 1992 Biennium, composed by
Bertha Godin, for NANB, in 1989.
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ursing has always been the backbone
of community service and its respecl

and appreciation for the contributron
o l  o ther  hea l th  workers  l ies  deep

History has also taught the NANB the value ol
publicly recognizing other people's service as

wel l  as  the  need fo r  nurses  lo  suppor t  one

another's aspirations and achievements. Awards

of merit are conferred. annually, to nurses and

m e m b e r s  o f  t h e  g e n e r a l  p u b l i c  w h o  h a v e

contributed to consumer health and nursing.

Awards
Each nurse wil l one day vanish into the past,

but she wil l leave her mark. Many nurses, whose

careers bear testament to an active involvement

in nursing affairs, could not have pursued the

path they took without f inancial support. The

NBARN set up its f irst scholarship fund to be

awarded to  nurses  fo r  an  q tademic  course  in

1938. In 1939, Mary E. Squibb of Saint John was

ihe init ial recipient of the award. In 1963, a

spec ia l  scho la rsb ip  commi t tee  was se t  up  to

s tudy  the  feas ib i l i t y  o f  es tab l i sh ing  annua l

scholarships and to outl ine terms of reference

$2,000 was allotted. In 1989-1990, the NANB

awarded $9,000 to nurses and nursing sludents

in pursuit of nursing education and research.

Bursaries
A student loan fund was established in 1956 for

worthy Nerv Brunswick nursing school students.

Forty-{ive nurses uti l izcd this interest-free loan,

payable over a three-year period, bcfbre it I'as

withdrawn. In 1963, the Association added two

new scholarships, r,alucd al $1,000 each. One of

them, the Muriel Archibald Scholarship, is in

memory  o f  pas t  execut ive  secre tar ics  o f  thc

Associatron.
I n  1 9 9 1 ,  t h e  N A N R  b u r s a r Y  c o m m i t t e e

a u a r d e d  b u r s a r i e s  l o  n u r s c s !  o r  n u r " i n g

s tudents ,  s tudy ing  on  a  fu l l - t ime bas is  The

following is a l isting of bursaries available:
.  t h e  M u r i e l  A r c h i b a l d  B u r s a r v :  a m o u n t

variable between $500 and $1,500;
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. the master's or doctoral bursary: amount
variable between $1,000 and $2,000;

.  the  NANts  bursar ies :  amount  var iab le

between $500 and $1,250;
'basic, short-term course bursaries: amount

variable between $250 and $500; and
.  bursar ies  to  par t - t ime s tudents :  amount

variable between $1,250 with a minimum ol'

$500.
The New Brunswick Nurses Foundation, of'

which Jessica Ryan was the first chairperson,
was created in 1988. This Foundation awarded

bursaries to four New Brunswick nurses for the

first time the lbllowing year. These bursaries are
granted to nurses, or nursing students, who are

studying on a full-time basis. The amount to be

a w a r d e d  a n n u a l l y  i s  b a s e d  o n  t h e  f u n d s

available and the number ofqualif ied applicants.
Bursar ies  a re  d iv ided in to  the  fo l low ing

categories: the post-basic baccalaureate bursary,

m a s t e r ' s  o r  d o c t o r a l  b u r s a r y  a n d  b a s i c

baccalaureate bursary.
The NANB has the distinction ofhaving made

the f i rs t  annua l  donat ion  to  the  Canad ian
Nurses Foundation, the national organization
promoting nursing education. This is a fund lbr

Canad ian  nurs ing  research  and fo r  nurses

working on a master's or doctoral degree.

Life Memberships
R e c o g n i t i o n  o f  6 J o o d  n u r s i n g  i s  a l s o  a n

important part of a strong professional feeling

among nurses. The NANB recognizes members

wi th  l i fe  membersh ips .  Nurses  must  meet

spec i f i c  c r i te r ia  and are  se lec ted  fo r  the i r

involvement in nursing at local, provincial and

national levels. Formal guidelines for l i fe and

honorary memberships were recommended in

1 9 7 0 .  T h e  f i r s t  c o m m i t t e e  t o  r e v i e w  t h e

recommendations was co-chaired by nurses Lois

Gladney and Alice Crewdson.
Life members represent nurses who grve their

relentless energy, wholeheartedly, who have the

foresight to identify issues of concern for nurses,

a n d  w h o  h a v e  t h e  p e r s e v e r a n c e  t o  u p h o l d
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standards. They are the mentors and role models
for other nurses.

To qualify for life membership, the nurse must
be a member or former member of NANB, have
retired from full-t ime nursing, have made a
subs tan t ia l  con t r ibu t ion  to  nurs ing  in  New
Brunswick  and have met  a t  leas t  two o f  the
following criteria: served as NANB president for
two or more years; served on NANB Board for
lbur or more years; been an outstanding nursing
leader in New Brunswick in an area such as
education, service, administration, public health
or  a  spec ia l ty  a rea ;  served nurs ing  a t  the
national level for two or more years (other than
as provincial president); and performed any
other activity or circumstance which the Board
believes brings honor to nursing.

Life Members
1918

Arthuret ta Branscombe,  Beaver  Lodge,
A l b e r t a :  M i s s  B r a n s c o m b e  w a s  t h e  f i r s t
President ofthe Graduate Nurses Association of
New Brunswick.

Elizabeth Robinson Scovil, Saint John: She
was the author of several books on child care.

1955
Alma F. Law, Fredericton: Miss Law received

the  f i rs t  l i fe  menbersh ip  o f  the  NBARN.  A
c i ta t ion  to  honor  th is  secre tary / reg is t ra r  o f
thirteen years reads The Association is richer
because of Miss Law's worh in it and for it.

7956
M, Gertrude Jones, Alberta L. Burns, Ada

Burns,  Margaret  Murdoch,  Mi ldred P.
Vaughan, Margaret L. McKelvey and Helen
B. Ho5rt: The biographies of these seven charter

members  o f  NBARN are  in  the  Prov inc ia l
Archives, along with their letters ofgratitude for
this award. They wrote that when they planted
that small acorn, forty years before, that they
were incapable of foreseeing the Great Oak into
which it had become.

1967
Marion Myers, Saint John: Miss Myers spent

s ix teen work ing years in  the Teaching
Department of the Saint John General School of
Nursing and thirteen years as director ofnursing
at the SaintJohn T\rberculosis Hospital. She was
a first vice-president of CNA and president of
NBARN from 1944-48. She was also active in the
comm i l  tee work of  the Associa l  ion.

7966
Rev Sr, Annette Bujold, Bathurst: Sister

Bujold used her teacher-training in her work as
director of the School ofNursing in Campbellton
and super io r  and admin is t ra to r  o f  the
Hdtel-Dieu, Campbellton from 1933-1946. She
held many offices in the NBARN including being
a member  o f  the  board  o f  d i rec to rs  and is
remembered for her work as chairperson of the
committee for the provincial nursing assistants
association.

7963
A. Jean MacMaster, Moncton: Alina Jean

MacMaster was superintendent and director of
n u r s i n g  a t  S o l d i e r ' s  M e m o r i a l  H o s p i t a l ,
Campbellton, and the Moncton Hospital from
1919 until 1947. A president of the NBARN, she
was decorated in 1932 with the Silver Jubilee
Meda l  by  h is  Ma jes ty  K ing  George V.  Miss
MacMaster was a pioneer of nursing education
i n  M o n c t o n ,  w i t h  s p e c i a l  i n t e r e s t  i n
s t a n d a r d i z a t i o n  o f  n u r s i n g  e x a m i n a t i o n s .
Dur ing  fo r ty - four  years  o f  nurs ing ,  she



maintained a leadership role in administration,
nursing serwice and education She held ofl ice in

r e g i o n a l ,  p r o v i n c i a l  a n d  n a t i o n a l  n u r s i n g

assoc ia t ions .  The Moncton  Eng l ish- language
school for nurses is named in her honor.

1966

Rev Sr. Corrine Kerr, Saint John: Sr. Kerr of
the Religious Hospitallers of Saint Joseph was

one of the first class of nurses to graduate fiom

the Hirtel-Dieu Campbellton School of Nursing in

1922.  She was d i rec to r  o f  the  schoo l  f rom
7927 -7933 and organized their alumnae. She

was involved in the dialogue on registration of
s u b s i d i a r y  w o r k e r s .  S r .  K e r r  h e l p e d  t h e
Association guide nurses through the diff icult
war years. She maintained lhat ... greot things
ore made up ctf many Littles.

1966
Muriel E. Hunter, Florencevil le: As president

of the NBARN and as director of public health
nursing, she played a vital role in the l ives of
p e o p l e  i n  N e w  B r u n s w i c k ,  p a r t i c u l a r l y  i n
grafting the principles of community health care

services to the stem of prevenLion.

7968
I sabe l  Lane,  Freder ic lon :  She was the

A s s o c i a t i o n ' s  n u r s i n g  s c h o o l  a d v i s o r .  S h e
fostered positive relations with the training

schools from 1951-1959. Miss Lane was notifred

that she would be given a l i le membership, but
died before the award ceremonies in 1968.

1968
Rev.  Sr .  St .  Char les,  St .  Basi le :  She was

founder ofthe school ofnursing at St. Basile and
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was involved with the beginnings ofthe nursing
school in Edmundston.

7968
Sarah Miles, Rothesay: A nursing sister in

World War II, she sewed in Italy and made the
Trans-At lan t ic  run  in  hosp i ta l  sh ips
transporting wounded troops. She was Matron of

the D.VA. Hospital in Saint John and active with

the Girl Guides of Canada.

7969
M. Jane Stephenson, Maugerville: Appointed

director of nursing of the Saint John General
P u b l i c  H o - p i t a l  i n  1 9 5 0 .  s h e  w a s  a  p i o n e e r  i n
nursing education in her school and became an
Association president.

7969
Lois O. Smith, Saint John: She was president

of the NBARN and director of nursing of the
Prov inc ia l  Hosp i ta l ,  Sa in t  John,  lb r  s ix teen
years. Miss Smith worked dil igently to improve
the status of nursing.

1970
Rev Sr. Mary Winslow, Chatham: Entering

the profession in 1934, Sr. Winslow was a former
director of nursing at the Hotel Dieu, Chatham.

7970
Rev. Sr. Bernice LeBlanc, Vall6e Lourdes: Sr.

LeBlanc, also known as Sr Saint Joseph, served
nursing as a practit ioner and administrator. She

was an honorary secretary ofthe Association and
prov ided the  NBARN wi th  va luab le  wr i t ten

translation services.
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Margaret McPhedran, f irst dean
Faculty of Nursing, 1968.

Ma.tarni.ty Clcle written by Margaret McPhcdran
acknowledges her gratitude to colleagues K.
Maclaggan and Irene Leckie.

The

Maternity

Cycle



1970
Bertha Gregory MacDougall: She worked

with Red Cross immigration nursing at thc Port
o f  Quebec C i iy .  In  1921 she was p lesented  a
r ibbon fo r  rcpresent ing  NBARN at  the  io in t
convent ion  o f  CNA Tra ined Nurses  and the
Canad ian  Assoc ia t ion  o f  Nurs ing  Educat ion ,

Quebec.

7977
Lo is  G ladney,  Freder ic ton :  NI rs .  G iadney

joined the NBARN in 1957 as assistant to the
secretary registrar. She gave eleven years of
outstanding service to the NBARN and was thc
first full-t ime registrar.

1973

Rev Sr. Helen Marie (Darrah), Saint John:
Sr. "Darrah" served as honorary secretary lor the
NBARN and cha i red  the  nurs ing  educat ion
c o m m i t t e e .  S h c  w o r k e d  i n  t h e  d i e t a r y
departments of several Canadian hospitals and
was a former director of Saint ,Ioseph's Hospital
S c h o o l  o f  N u r s i n g  f r o r n  1 9 4 8 - 1 9 6 7  w h e r e
dramat ic  changes took  p lace  in  educat iona l
s tandards .  She was admin is t ra to r  a t  Mater
Misericordiae Home. Sr. "l)arrah" rvorked closely
wi th  the  Canad ian  Red Cross  and the  Soc ia l
Services Department of New Brunswick.

7973
Grace Stevens, Frcdericton: A president of

the  NBARN,  she was a  p ioneer  in  the  soc ia l
we l fa re  o f  New Brunswick  nurses .  She was a
member of the Army Nursing Corps and rvas
i n s t r u m e n t a l  i n  o r g a n i z i n g  t h e  V O N  i n
Edmundston. Grace Stevens was an industrial
nurse  w i th  Fraser  Compan ies  L td .  whcn she
joined the NBARN as an employee in 1967. She
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travelled the province and met nurses in their
workplace.

7976
Anna Christie, Fredericton: An education

consultant who worked with schools of nursing,
reg is te red  nurs ing  ass is tan ts  and prov inc ia l
hospitals, her varied nursing background was
acquired in several countries.

7976
Margaret MacPhedran, Fredericton: She

was awarded the Queen's Silver Jubilee Medal in
1968.  Wel l  known fb r  her  ro le  in  he lp ing  to
establish the UNB school of nursing, she was
appointed the first dean of nursing, hll ing the
pos i t ion  un t i l  1983.  She was made honorary
Pro{essor Emerita in 1976. Her contribution to
the NBARN was largely in the area ofcontinuing
education. She was author of Tlrc MaterrLity
Cycle.

7978
Margaret Maclachlan, Cornwall, Ontario:

Shc was the first teacher of community health at
the UNB school of nursing (1961). Her nursing
career was describcd as having ... single lrcarted
clcuctti ott, e rtt husi.astr4 un stirft etl e tpenclitu re of
tirne antl energ! to teaclt t l te gospel of' l tt:olt lt.
M iss  MacLach lan  was h  on  orary -  secre tary  o f
NIIARN and chaired the legislation committee.
She was a board member of the Victorian Older
of Nurses.

1979
M .  J e a n  A n d e r s o n ,  F r e d e r i c t o n :  M i s s

Anderson is holder of the Queen's Silver Jubilee
Meda l  and is  a  fo rmer  d i rec to r  o f  nurs ing ,
Victoria Public Hospital, Fredericton. She was
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also executive secretary of the NBARN from
1968 to 1976 and a president of the Association.
She was the first woman elder of Saint Andrew's
Presbyterian Church Fredericton.

1979
Doris Grieve, Fredericton: She used her wide

e x p e r i e n c e  i n  n u r s i n g  a d m i n s t r a t i o n  a n d
education to assist in the Association's work as a
member of the nursing serwice committee. She
served for nineteen years as nurse consultant at
the Department of Health.

1979
Apolline Robichaud, Moncton: She was the

first Acadian president ofthe NBARN. Holder of
the Queen's Silver Jubilee Medal, awarded for
d is t ingu ished and mer i to r ious  serv ice  to  the
Canadian people, she was a teacher and health
educator at the Provincial Teachers College. As a
former director of public health nursing for New
Brunswick she placed g-reat importance on the
healthy family unit.

1983
Audrey Stanley,  Saint

honorary secretary of  the
long-term night supervisor
General Hospital.

J o h n :  S h e  w a s
Assoc ia t ion  and a
at the Saint John

7984
Harriett Hayes, Moncton: This president of

the NANB was the first director of the Miss A. J.
M a c M a s t e r  S c h o o l  o f  N u r s i n g ,  a  t w o - y e a r
diploma schooi in Moncton.

1985
Elizabeth Lowe, Renforth: She was among

the f i rs t  N .B.  nurses  to  serve  overseas ,  and
received the International Florence Nightingale
Award  in  1984.  Her  pub l i c  hea l th  nurs ing
background prov ided d iverse  oppor tun i t ies
inc lud ing  deve lopment  o f  the  f i rs t  nurs ing
assistants program at the Saint John Vocational
School in 1960. As director ofnursing services for
t h e  N e w  B r u n s w i c k  R e d  C r o s s  S o c i e t y
(1964-1981) ,  she  imp lemented Home Nurs ing
and Seniors Programs.

1985
Irene Leckie, Fredericton: Miss Leckie left

lhe Prairies and made Fredericton her home.
She was one of the frrst faculty members at the
UNB school of nursing, Fredericton. From 1959
to 1978 her focus was on the development of
medicaVsurgical nursing. She was dean of the
school from 1978-1983. A former president of
NBARN (1968-1970), she is an avid supporter oI'
n ^ m m r r n i i v . r r r e a a

7986
A n n e  T h o r n e ,  S a s k a t c h e w a n :  S h e  w a s

director of the hrst two-year diploma school in
N.B. She was president of the NANB and was
involved with the development of the roles and
functions review of nurses.

1988
Simone Connier, Campbellton: Mrs. Cormier

was a  d i rec to r  o f  the  Hdte l -D ieu  Schoo l  o f
Nursing, Campbellton, and a president of the
NANB who served on the steering committee to
study the transition from school to workplace for
two-year diploma graduates.



1988
Margare t  R ichardson,  Moncton :  Mrs .

Richardson was active in the VON, the Moncton
School ofNursing and the Department ofHealth.
She served on several NBARN committees.

1989
Katherine Wright, Sackvil le: A president of

the NANts, and also director of nursing at the
Moncton Hospital, she was awarded the Queen's
Silver Jubilee Medal for work with the Saint
John Ambulance.

1990
Rev. Sr. C6line Doucet, Bathurst: Sr. Doucet

was d i rector  of  the school  of  nurs ing at  the
H6te l -Dieu Campbel l ton f rom 1960-19611 and
1965-1970. She was well known for her role with
pastoral services at Chaleur Regional Hospital,
Bathurst.

1990
R e v .  S r .  D o r i n a  F r i g a u l t .  T r a q a d i e :  S r .

Frigault was former director of nursing at the
H6tel-Dieu St-Joseph Hospital. She worked in
the field of alcoholism and organized a museut)
in memory of sistcrs who worked with lepers.

7990
Nellie Leland, St. George: Miss Leland was a

n u r s e  r o l e  m o d e l  L o  y o u n g  w o m e n  a s  s h e
practised a long career in community nursing in
Charlotte County, N.B.
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7997
S h i r l e y  M a c L e o d ,  F r e d e r i c t o n :  S h e

contributed enormously to nursing practice and
nursing education throughout her career as an
educator. Her involvement in nursing spanned
the local, provincial and national nursing scene.

1997
Zeta Hawkes, Sussex: Miss Hawkes received

a life membership for her unfailing service to the
pro fess ion .  Serv ing  on  the  NANB board  o f
directors for six years, she worked on a number
of key nursing committees at the provincial and
national level during the 70s.

Honorary Memberships
Since its early begrnnings, the NANB benefited

from the friendships of many women and men
who supported its endeavours and espoused the
nursing philosophy. The Association is deeply
grateful to those who provide guidance and help
to promote its aims. Those supporters, whether
nurses  or  non-nurses ,  a re  nominated  by  the
membersh ip  th rough the i r  chapters  and are
honoured at special functions.

To qua l i f y  fo r  honourary  membersh ip ,  a
candidate; may or may not be a nurse; is not or
h a s  n o t  b e e n  a  m e m b e r  o f  t h e  N A N B ;  h a s
rcndered valuable assistance to the organized
profession at the provincial level; has supported
the  Assoc ia t ion  pub l ic ly  in  i t s  endeavour  lb r
recogn i t ion ;  o r  in  some s ign i f i can t  manner
brought honour to the nursing profession at lhe
provincial, national and international level.



D r .  A u s t i n
to par-t lclpatc

M .  C l a r k e ,  f i  r s t  n o n - n u r s e
in the NBARN Council.

Rer'. Sister Lda Audet gave a l ifetime ofservice to
nurs ing .

l lev. Sister Anastasia
in  deve lop ing  nurs ing
Brunswick .

Carroll rvas instrumental
schools in northern Nelv

E l izabeth  Lowc rece iv ing
NightingaJc Medal, 1983.

the IRCS Florence



Honorary Members
1956

E. Kathleen Russell: Shc was a distinguished
Canadian nurse educator rvho studied the ways
and means ofre-organizing nursing education in
N.B. Her report A Surrt,e.r, ctf Nu.rsi.ng Educ:otion.
in N.B. was published in 1956.

7962
Doro thy  Percy ,  Ot ta t 'a :  She was ch ie f

n u r s i n g  c o n s u l t a n t  o f  t h c  D e p a r t n e n t  o t
N a t i o n a l  H e a l t h  a n d  W e l f a l e .  M i s s  P e r c y
prov ided w isc  counse l  to  nurses  z rnd  took  a
p e r s o n a l  a n d  p r o f e s s i o n a l  i n t c r e s t  i n  l h e

d e v e l o p m c n t  o f  n u r s i n g  e d u c a t i o n  i n  N e w

Brunsu'ick.

7964
Rew Sr. Anastasia Carroll, Campbellton: Sr.

C a r r o l l  w a s  o r g a n i z e r  a n d  d i r c c t o r  o f  t h e
Ht l te l -D ieu  Schoo l  o f  Nurs ing .  Campbe l l ton .
f r o m  1 9 2 0  t o  1 9 2 1 .  S h e  a i d e d  i n  t h e
l e o r g a n i z a t i o n  o f  t h e  H 6 t e l - D i e u  S c h o o l  o {
Nursing, Montreal, and in the devclopment of

the schools ofnursing at Bathursl and St. Basile.

7964

Rev. Sr. Leir Audet: Mother Audet u'as well
known in  the  Mar i t imes and Quebec fo r  her
i n v o l v e n c n t  i n  n u r s i n g  e d u c a t i o n  a n d  I b r

send ing  nurscs  fo r  spec ia l i zed  t ra in ing .  She
spent  twen ly -sevcn yea ls  as  a  super io r  and
administrator oIhospital s in Campbe]lton, Sorel,

Quebec and Bathurst. Shc was associated with
professional nursing associations l iom 1921 to
1963 inclusive and attended two international
conlerences in Rome.
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7968
Dr. Austin M. Clarke, Moncton: Dr. Clarke

was executive-director of the Moncton Hospital
for f ifteen years. He was the first non nurse
appointed to NBARN Council in 1973 and the
first man honored by lhe NBARN. He had a vast
knowledge and interest in health affairs, holding

v a r i o u s  p o s i t i o n s  i n  p u b l i c  h e a l t h  i n  N e w
Brunswick.

7970
Dr. W. C. Argue, Fredericton: A Professor

Emeritus, Dr. Argue was the dean of science and
head ofthe UNB biology department. He devoted
much time to nursing, particularly in 1958, when

h c  w a s  o n e  o f  t h e  k e y  p e r s o n s  i n  t h e
es tab l i shment  o f  the  UNB schoo l  o f  nurs ing ,
l'redericton.

1980
Dr. Helen Mussallem, Ottawa: She developed

close ties with the NBARN. A past executive
director of CNA, she was the first Canadian
n u r s e  t o  r e c e i v e  t h e  C o l u m b i a  U n i v e r s i t y
T e a c h e r s  C o l l e g e  M e d a l  f o r  d i s t i n g u i s h e d
service. She is an international and national
spokespcrson on nursing and health care issues.

1980
Edi th  B .  P ine t ,  Paquetv i l le :  Th is  woman

p r o r  i d e d  ) e a r b  o l  i n d e p e n d e n t  n u r s i n g  s e r r  i c e
and was remarkab le  in  the  f ie ld  o f  human
endeavour on the Acadian Peninsula. She is a
recipient of the Order of Canada and has been
recognized widely for her midwifery.
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1988
Euclide Daigle, Dieppe: Mr. Daigle carried

out valuable pioneering work in the field of
French,{English nursing vocabulary.

7989

Judge Chaiker Abbis, Edmundston: Judge
Abbis undertook comprehensive work in nursing
education, serving as chairman of the study
committee on nursing education, 1970.

1,997
Arthur  Doyle,  Freder ic ton:  Mr.  Doyle 's

interest in nursing was cultivated when he sat as
a public member on the Association's 25-member
board of directors. He is an outspoken advocate
of the nursing profession and was a frequent
advisor to the NANB board ofdirectors.

'1991.

Harvey Malmberg,  Freder ic ton:  Mr.
Malmberg received an honorary membership for
his work in promoting the future educational
needs of nurses in New Brunswick. He was a
member of  the NANB task force on f  u ture
nursing education.



Awards of Merit
Certif icates of merit are awarded to nurses'

and o thers ,  who have prov ided ou ts tand ing

s e r v i c e s  a n d  e x c e p t i o n a l  c o n t r i b u t i o n s  i n

a d v a n c i n g  n u r s i n g  i n  N e w  B r u n s w i c k .

Rec ip ien ts  a re  recogn ized fo r  p romot ing  the

welfare ofthe nursing profession and the cit izens

of  New Rrunswick .  The f i rs t  awards  were

presented at the 75th anniversary meetlng rn

Fredericton in May 1991.

1997
Luc i l le  Auf f rey ,  Freder ic ton :  She was

recognized for her work as execulive director

from 1985 to 1991. Ms. Auffrey, lobbied for the

enlrenchment of professionaJ nursing standards

for  nurses  and he lped shape the  Prov ince 's

health-care policy and health refbrm.

7997
Arlee McGee, Fredcricton: An educator and

advocate of patient rights, Mrs. McGee was the

first nurse ombudsman in the Province. She is a

p i o n e e r  i n  a d d i c t i o n  n u r s i n g  a n d  w a s

instrumental in establishing the role ofnurses in

alcohol treatment centres in the Provincc. As

independent  nurse  prac t i t ioner ,  Mrs .  McGee

works to preserve nursing history

7997
Madeleine Steeves, Fredericton: A president

of the New Brunswick Nurses Union for eight

y e a r s ,  M r s .  S t e e v e s  w a s  h o n o r e d  f o r  b e r

contributions to the socio-economic welfare o{'

nurses. She is a labor relations officer with the

N u r s e s  U n i o n  a n d  a  m e m b e r  o f  t h e  N e w

Brunswick Advisory Council on the Status ot'

Women.
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1997
Dr. Shirley Alcoe, Fredericton: Dr' Alcoe was

a recipient of the National Volunteer Award for

her work as a nurse educator, practit ioner and

researcher in the field ofcancer care and control.

A forrner professor of nursing at the University

of New Brunswick, she contributed significantly

to the lteld of community health nursing.

7997
Bonny Hoyt-Hallett, Mouth of Keswick: Mrs.

Ha l le t t  i s  a  fo rmer  execut ive  d i rec to r  o f  the

Association. She is recognized for her leadership

during the passage of the Nurses Acl in 1984. In

1991, she was acting executive director, planning

and evaluation division, Department of Health

and Community Services.

7991
Rachel Bard, Moncton: A director of primary

services lbr the Mental Health Commission of

New Brunswick, Mrs. Bard distinguished herself

through her lobbying efforts during the passage

ofthe Nurses Acl and also for dehning the luture

educat iona l  needs  o f  nurses .  She served as

co-cha i r  o f  the  Assoc ia t ion 's  Task  Force  on

Future Nursing Education.

7997
Pauline Rivard, Penniac: Mrs. Rivard is a

fo rmer  reg is t ra r  o f  the  Assoc ia t ion .  She is

recognized for her lobbying efforts during the

passing ofthe Nurses Acl. Currently, Mrs Rivard

i s  a  p r o j e c t  e x e c u t i v e  w i t h  t h e  R e g i o n a l

Development Corporatron.



Schools of Nursing
In Pursuit of a Vision
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Il|t fl.0Rfttct Milt[0Att Ptr00t
' . - . . > .

I sotemnty pledge nrytell belore Cod
and in the ptesence ol thir atsembly
to past ny lile in puity and to ptactice
ttry ptolesion faithlully. I uill obstatn
ttom uhatcuet k deletetiout and mu-
chieuous and will not take ot klouing-
ly administet any hatmtul dtug. I uill
do all ir my pouer to elevate lhe
standard ol my ptolesion, atd uill
hold in conlidence all pertonal mattert
conmitted to my kceping atd all

family allafu coming to m! knouledge
in the proctice ol ny calling. llith
loyalty will I endeaoour to oid. ,he
phyician in hit uork and deoote tni-
te| to the wellarc ol those commilted

The Florence Nightingalc Pledge was written by
Lys t ra  E .  Gre t te r  o f  the  Fer rand Schoo l  o f
Nursing, Detroit.

Store window decorated by NBARN staff on International Nurses Day, May
t 2 .



n  M a y  1 2 .  F l o t  " n c p  
N i e h t i n g a l e  s

birthdav, nurses in Nerv Brunswick

ce lebra te  In te rna t iona l  Nurscs  Day

and take time out to reflect on tbeir

begrnnings. At one time in New Brrnsrl ' ick, there

w e r e  f o u r t e e n  h o s p i t a l  s c h o o l s  o f  n u r s i n g

in f luenced by  Miss  N igh t inga le 's  e f fo r ts  to

establish nursing as a profession. This svstem o1'

t r a i n i n g  n u r s e s  p r o v i d e d  h o s p i t a l

administrators with a constant supply ofnursing

s tudents .  Two o f  the  ear l ies t  hosp i ta l -based

schools of nursing in New lJrrtnswick wcre lhe

Saint John General in SaintJohn, rl 'hich opened

in  1888,  and the  V ic to r ia  Pub l ic  Hosp i ta l  in

Fredericton.
A  M r s .  J a n e  H i g g i n s  w a s  a n  8 1 - y e a r - o l d

matron at the Saint John Public. It is recorded

that she wore a black dress rvith a long train on

which rode rnajesticolll, a srnaLl pet dog ln 7992,

nurse Eliza P Hegan, one of the first graduates

of the General Public Hospital, organized thc

hrst private hospital in the city.

G r a d u a t e  n u r s e s  b r a n c h e d  o u t  f r o m  t h e

training schools into privale practicc and district

nursing. In 1915, Rev Sr. Veronica established a

school of nursing th at madc nulsing sludents the

f o u n d a t i o n  o f  t h e  S a i n t  J o h n  I n f i r m a r v .

Re l ig ious  S is tc rs  o f  the  Hosp i ta l le rs  o f  Sa in t

Joseph organized schools in thc North of the

Province. The foresight of the graduates of the

training schools kept New Brunswick hospitals

progressrve.
Up unti l 1916, student nulscs were rt 'quired to

have two consecutive years lraining in tr hospital

with a daily average of f if leen occupied beds.

With the frrst nursing acl, the lengtb of training

{ilr all nurses was changed to three years. The

N B A R N  p l a c e d  g r e a t  e m P h a s i s  o n  t h e

educational preparation of its nulses. This was

cvident in 1918 when directors of nursing were

r e l u c t a n t  t o  s e n d  s t u d e n t s  t o  a f f i l i a t e  i n

t u b e r c u l o s j s  h o s p i t a l s  t h  a t  d i d  n o t  h  a v e

nurse-supervisors. They lverc concerned with

the exploitation o{ students, under the guise of

t r a i n i n g .  m a i n t a i n i n g  l h a t . . .  l l  c  n & r . s e  i s

ouenLtorhecl it in.pairs har abil it l '  to stttcly cLrtd

hinders her progress in tlrc t lrcoretical sklc ol the
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profbssi<tn. The protection of the public was a

priority, therefore, nurses had to be qualihed and

r e g i s t e r e d .  T h e  A s s o c i a t i o n  e s t a b l i s h e d  a

registry and on March 26 and 27 , 1919 in Saint

John, the first examinations were held for New

B r u n s w i c k  n u r s e s .  N u r s e s  s t r u g g l e d  t o

standardize nursing texts and courses and in

1 9 2 5  i n t r o d u c e d  a  p r o p o s e d  m i n i m u m

cur r icu lum.  The 1931 Annua l  Repor t  o f  the

Victori.cL Public Hospirol, Fredericton, told of the

hardsh ips  o f  s tudents :  The quar te rs  o f  the

studerLt nurses were ouercrowded ancl in ntanv

respe.:ts uer! undesirable for resi.denc:e, which

was e detrim.ent to the efficien.cy of the ruursing

body and th.e well 'being of the patierufs. It was not

unti l 1954 that student nurses at the Saint John

General School of Nursing received a full day off'

duty during the work week.
In  1932,  pub l i c  s tud ies  recommended tha t

s c h o o l s  o f  n u r s i n g  b e  t r a n s f e r r e d  I r o m

hospital-based services to educational settings
- the object being to prepare nurses to meet the

health needs of a changing society lnfluenced by

the recommendations of Dr. George Weir's 1932

Suruel of Nur.sln.g Education in CanadQ. the

Assoc ia t ion  fu r thered  i t s  task  o f  improv ing

nurs ing  educat ion ,  d i rec t ing  i t  toward  the

educational system ofthe Province. The NBARN

suppor ted  the  th ree-year  hosp i ta l  t ra in ing

hospital in an advisory and visiLing capacity.

"school visit ing" was undertaken and, in the late

1930s, Maudc Retall ick became involved with

th is program. There were fourtecn schools with

a  to ta l  enro lment  o f  175 s tudent  nurses  to

oversee. The NBARN approached the provincial

Department of Education in 1938 to incorporate

organic chemistry into the high school chemistrv

coursc  to  meet  the  requ i rements  o f  the  new

cur r icu lum fo r  nurs ing  schoo ls  l t s  miss ion

became more clear in 1947, when Dr. Katherine

E .  M a c L a g g a n  c h a i r e d  a  c o m m i t t e e  o n

education, which included representatives from

other groups. Hon. Dr. W C. Argue, Dean ofthe

Faculty of Science, UNB, was a strong advocate

ofnursing education during this phase but many

ofthe training schools were too small to meet the

Canadian Standards of Nursing Education. In
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1950,  qua l i f y ing  exams were  inaugura ted  to

establish a provincial standard for nurses and

continued for nine years. Isobel Lane developed
a personal interest in the students as the nursing
school advisor employed by the Association in the
mid  50s .

'fhe Wright Reporl in 1951 examined provincial

n u r s i n g  c o n d i t i o n s  a n d  r e c o m m e n d e d  t h e

e s t a b l i s h m e n t  o f  a  n u r s i n g  s c h o o l  a t  t h e

University of New Brunswick. Dr. E. Kathleen
Russell rvas hired to study nursing education in

New Brunswick and her 1956 report served as a

;Juide for reorganizing the schools of nursing.
M a r g a r e t  M c P h e d r a n ,  c h a i r p e r s o n  o f  t h e

commi t tee  on  nurs ing  cducat ion  opera t ing
outside of hospital control, summed up her 1963
findings by saying: Nurslng has changed, and

schools should chanSle ui.t lt l t. In 1959, a grant

l r o m  r h e  W .  K e l l o g g  F o u n d a t i o n  m a d c  t h p

establishment of the first universily school a

rea l i t y .  In  1965,  a  s tudy  by  Dr .  Mac laggan
d e s c r i b e d  a  s y s t e m  f o r  e d u c a t i n g  n u r s e s ,
including a method of implementation requiring
public support. School improvement programs

wcre introduced and, in 1971, Rev Sr. Florence
Darrah chaired thc advisory committee to the
schools. When it became clear that a different

approach to nursing was necessary! movement

arvay  f rom the  t rad i t iona i  schoo ls  b rought
painful years for the NBARN. Anna Christie,
NANB educational consultant ( 1962-1975), who

coord ina ted  a  re f resher  course  fo r  inac t ive
nurses, later participated in the hansition from

hospital to two-ycar diploma programs. She and
Marilyn Brewer were the ambassadors who set
fo r th  to  in t roduce the  chang ing  d i rec t ion  o f
nursing to the hospital authorit ies in conjunclion
with local chapters. Theirs was a dual purpose:

to  d iscuss  changes in  nurs ing  educat ion  and
collective bargaining for nurses. This became an

a r d u o u s  c r u s a d e  w h e n  t h e y  a t t e m p t e d  L o

convince hospital administrators. At lhe bcight
o f  the  debate  fo r  change,  therc  were  e levcn
training schools lo bc closed. The St. ,Ioseph's
School of Nursing, Hdtel-Dieu, Canpbellton, the

f i r s t  s c h o o l  o f  n u r s i n g  i n  n o r t h e l n  N e w
Brunswick, and the first in the province opencd

by the Hospitallers, was one of the last of their
hospitals to close its doors.

Three-yeaq, hospital-based

schools
Soldiers Memorial, Campbellton (English)
Closure: 1959.

HOtel-Dieu, Tiacadie (French)
Closure: 1963.

Charlotte County Hospital, St. Stephen
(Engl ish )
Closurc: 196?.

St, Joseph's Hospital, Saint John (English)
Closure:  1971.

Carleton Memorial Hospital, Woodstock
(Engl ish)
Closure:1971.

Saint John General Hospital, Saint John
(Engl ish)
Closure: 1972.

Miramichi Hospital, Newcastle (English )
Closure: 1972.

Hotel Dieu Hospital, Chatham (English I
Closure: 1973.

Vic tor ia  Publ ic  Hospi ta l ,  Freder ic ton
(Engl ish)
Closure: 1974.

HOtel-Dieu, Edmundston ( French )
Closure: 197,1.

Moncton Hospital, Moncton (English )
Closure:  1976.

C h a l e u r  R e g i o n a l  H o s p i t a l ,  B a t h u r s t
(13ilingual )
Closure:1975.
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H6te l -D ieu  de  St -Joseph,  Campbe l l ton
(Bil ingual)

C losure :  1975.

Dr. Georges L. Dumont Hospital, Moncton
(French)
C losure :1976.

Refleclions, a book wriLten by nurses Margaret
McPhedran,  I rene Leck ie  and Sh i r l cy  A lcoc ,
dcscribes the development of nursing education
f r o m  1 9 5 8 - 1 9 8 3  a s  i t  p e r t a i n s  t o  t h e  f i r s t
u n i v e r s i t y  s c h o o l  o f  n u r s i n g  a t  U N B ,
Fredericton.

Le Pretnicr Quctrt cle Slcclc (The First Quarter
C e n t u r y ) ,  a  h i s t o r y  o f  L ' E c o l c  d e s  s c i e n c e s
i n f i r m i d r c s ,  U n i v e r s i t d  d e  M o n c t o n ,  w a s
published in 1990 as parl ofthe 25th anniversary
celebrations.

13y  v i r tue  o f  p rov is ions  o f  the  Nr r rses  Ar :1 ,
NANB has  the  lega l  au thor i ty  fb r  schoo ls  o f
n u r b r n g  a n d  a p p r o v a l  o f  t h e i r  p r o A l c m s .
Associated legislation provides for an advisoly
committee on the education ofnurses.

One s t rength  o f  nurs ing  cducat ion  in  Ncw
Brunswick l ies in its geographical accessibil i ty
i n  f i v e  r e g i o n s  o f  t h e  p r o v i n c e .  T h e r e  a r e
presentl) ' lu,o universily schools of nursing. The
University of Nerv Ilrunsrvick faculty ol nursing
admi t ted  i t s  f i r s t  c lass  o{  E  ng l  i  sh- l  anguage
students in 1959. The Uni.rersity of Monclon
s c h o o l  o f  n u r s i n g  a d m i t t e d  i t s  f i r s t
F r e n c h - l a n g u a g e  s t u d e n t s  i n  1 9 6 5 .  B o t h
univcrsit ics offer an integrated basic four-year'
bachelor of nursing, rvhere today's new lecruits
and o ld t imers  p lough th rough the i r  nurs ing
degrees.

There  are  { i ve ,  one-hun dred-u 'eek ,  d ip loma
schools of nursing - two offcr French-language
courses  and t r .vo  o f fe r  Eng l ish .  The l la thurs t
schrxrl olfers courses in both languages. The Nerv
I l r u n s r v i c k  S t u d e n t  N u r s e s  A s s o c i a t i o n
{NBSNA) was fbrmed aftcr a special scssion for
studcnts was held at the annual in Woodstock in
1958. Audrey Cheeseman, Sainl John General
Hospital, u'as the first president. The NIISNA is
an active group which holds its annual mecting
conjointl-v u'ith thc parent Association.

University schools
University of New Brunswick School of
Nursing (1959)
First director; Dr. Katherine Maclaggan

University of New Brunswick Faculty of
Nursing (1968)
First Dean: Margaret McPhcdran
1991: Dean Penny Ericson.

University of Moncton School of Nursing
(1965)
First director: Jacqueline Bouchard-L6ger
1991: Director Jeannette Doucet.

Diploma Schools
A CenLral Application Centre was cstablished

in  1973 to  serve  as  a  c lear ing  house fo r  a l l
enquiries and applications to diplona schools of
n u r s i n g  i n  N e w  B r u n s w i c k .  T h e  a c a d e m i c
requirements for admission to diploma schools
are established by the NANB.

B A T H U R S T  t b i l i n g u a l  t  E c o l e
d'infirmidres de Bathurst School ofNursing
(r976)
First direclor: Connie Morrison
1991 director: Connie Morrison

EDMUNDSTON (French)  -  I lco le de
formation infirmidre d'Edmundston (1975)
First director: Olive Mercier
1991 director: Yolande Lepage Cyr

MONCTON (Engl ish)  -  The Miss A.J.
MacMaster School of Nursing (1974)
First director: Harriett Hayes
1991 director: G6rbne Gautreau

M O N C T O N  (  F r e n c h )  E c o  l e
d 'enseignement  in f i r rn ier  Prov idence
(r977)
First director: Sr. El6onore Chamberlain
1991 director: El6onore Chamberlain
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(clockwise from top left)l. saint John school of Nursing; 2. MacMaster School of Nursing;
3. University of Moncton; 4. Providence School of Nursing; 5. Edmundston School of Nursing;
6.  Facul ty  of  Nurs ing,  Univers i ty  of  New Brunswick;  7.  Bathurst  School  ofNurs ing.



Eliza Hegan was one oi the frrst grad-
uates of the frrst training school, the
Sa in t  John Genera l  Schoo l  o f  Nurs ing .
1890.
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Jacqueline Bouchard was the first
director of the School of Nursing at
the University of Moncton.

Alena Jean MacMaster
nursing with Katherine
1975.

(far right) discusses the changes in
Wright (left) and Marion Macl-aren,
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SAINT JOHN (English) - The Saint John
School of Nursing (1970)
First director: Anne Thorne
1991 director: Susan Logue Burley

Under the Nurse.s Acl, the NANB deternines
who shall practice as nurses. In 1989, there were
126 men prac t is ing  nurs ing  in  the  Prov ince ,
7.7lc/t of the nursing population. Of these, 115
w e r e  s t a f f  n u r s e s  a n d  e l e v e n  w e r e  n u r s e
admin is t ra to rs .  Soc ie ty 's  be l ie f  tha t  cer ta in
occupations are appropriate for certain sexes has
been c i ted  as  a  bar r ie r  to  men enter ing  the
pro fess ion .  Desp i te  th is  gender  b ias  there  is
ampJe proof that nen as well as women, if they
are prepared, offer great benefits to those in need
o f  h e a l t h  c a r e .  I n  1 9 9 1 ,  8 , 6 0 0  n u r s e s  w e r e
practising in New Brunswick, less than 27 were
men.

Future nursing education
In 1982, a resolution from the membership of

NANB led to the establishment of a committee to
examine the feasibil i ty ofchangrng basic nursing
education to an all university system where
the  min imum requ i rement  fo r  en t ry  to  the
profession would be a baccalaureate degree. T$o
years  o f  in tense d iscuss ion  resu l ted  in  the
adoption of the Report of the Tash Force on
Future Nursing Educntion. The decision of the
m e m b e r s h i p  d i d  n o t  c o m e  e a s y ,  b u t  b e i n g
V i s i o n a r i e s .  f u l u r c  p l a  n  n  i n g  o v e r ( a m e
individual fears and the resolution passed.

T h e  b o n d  b e t w e e n  d i p l o m a  s c h o o l  a n d
un ivers i ty  nurse-educators  i s  s t rengthen ing .
E d u c a t o r s  a n d  a d m i n i s t r a t o r s  f r o m  t h e
prov ince 's  nurs ing  schoo ls  and facu l t ies  a re
f ie rccJy  promot ing  cont inu ing  educat ion  fb r
nu  rses .  Fu lu re  nurs ingeduca l ion  requ i res  moro
specialty programs. There are no master's of
nurs ing  programs in  N.B.  The 1989 N- ,$ r 'B
Suruey of Continuing Education Needs of Nurses
w a s  u s e d  a s  a  b a s i s  f o r  P r e s i d e n t  C l a i r e
L e B l a n c ' s  p r e s e n t a t i o n  t o  l h e  M a r i t i m c
Provinces Higher Education Commission. The
Commission agreed to review nurscs'needs fbr
graduate progr.ams. Premier Frank McKenna's

v is ion  o f  the  para l le l ' s  be tween hea l th  care
re form and advanced educat ion  fo r  nurses
became clear to NANB in May 1991 when he
endorsed an all university educational system
for nurses by the year 2000. The next challenge
for NANB in the growth ofnursing education will
be filling in the framework for nurse preparation
for  the  21s t  Century .  Ce lebra t ing  the i r
excellence and focusing on what they can do, the
NANB is there to help nurses keep in touch with
the health needs of New Brunswickers - the
increasing demand for nurses must be balanced
by funding for continuing professional growth.
Nursing's frugal reputation must be viewed
anew Money wil l have to be spent on nurses if '
the Province is to reap the benelits. At a time
when nurses  across  Canada are  ins is t ing  on
i m p r o v e m e n t  i n  n u r s i n g  e d u c a t i o n ,  t h e
a c c o m p l i s h m e n t s  o f  t h e  N A N B  m u s t  b e
acknowledged.
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Srpport Services
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NBARN staff on the occasion of the launching of the Golden Anniuersary Boohlet published in 1966.

NANB staff photo
Fredericton.

taken on Mav 29 after the 1991 annual meeting, which took place in



he business operation and membership
services ofthe Nurses Association began
as shared responsibilities among staff. A
frugal group, the 1919 motion to engage

a secretary was lost but a stenographer was
employed to take the minutes at  the 1920
annual. Nurse Maude Retallick received $100 fbr
every three months of service as secretary ofthe
Association in 1927. Muriel Inch and Marg Allen
worked as secretaries to the executive secretary
(director) but also involved themselves in other
day-to-day workings of the operation. Bessie
Wightman was welcomed as the Association's
first bookkeeper (part-time). Twenty-frve year
veteran Jean Maston was employed in March
1961 as membership secretary. She worked as
receptionist, supplemented the registrar's work
and accompl ished more.  Her  organizat ional
sk i l ls  and outgoing personal i ty  became an
important component of the NBARN.

By 1962,  the Associat ion was boast ing an
executive secretary (director), registrar, and
education consultant, all nurses, plus a senior
stenographer, junior stenographer, clerk typist,
and bookkeeper. Their task of helping to bring
together  the image of  a car ing profess ion
involved a heavy workload. The need for one
fac i l i ta tor  to  look af ter  suppor t  s taf f  was
apparent. In March 1980, the NBARN hired
Paula Beer as its first administrative officer.
Support  serv ices eventual ly  became a
department unto itselfwith the general mandate
of"holding everything together." Changes in the
level of sophistication took place and a clunking
old copier was replaced with a state-of-the-art
machine and primitive word processors gave way
to computer systems. In 1970, the NBARN hired
a bilingual secretary. There are now six bilingual
suppor t  s taf f  in  1991.  Stephen Colwel l ,  the
cunent administrative officer, inherited a solid
administrative base, bringing a varied business
background and new perspect ive to the
Associat ion.  Noreen Richard is  one of  two
nurs ing pract ice consul tants who recent ly
jointed the NANB staff. Roxanne Tomilson is the
other member of this two-person team.
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Dale Mcleod became par t  o f  the
adminis t rat ive team in August  1970.  She
learned to cope easi ly  wi th  her  broad
responsibilities for finances. During her twenty
years,  the budget  more than t r ip led as the
membership increased accordingly by 2Vo each
year .  Support  s taf f  he lp each other  wi th
deadlines, mailouts and phone messages and
they f i l l  in  many ro les.  Monique George is
receptionist/fil ing clerk and secretary to the
administrative o{ficer. Doreen French, secretary,
assists the registrar. Secretaries to the executive
director are Pauline Michaud and Lise Morin.
Nancy Demerchant is secretary to the nursing
educat ion consul tant  and the d i rector  of

"^. -^ ." t .  " f f r i .c
The telephone voices most often heard when

members cal l  the Associat ion are those of
Monique George and Dyane Menard,
registration secretary, who provides information
on the status of a nurse's registration.

Reacting to their own calendar, support staff
ce lebrates December 3 ls t  as the last  day of
registration rather than the end of a year. The
90s brought the feeling that Association staffare
c loser  to  the membership who in  turn see
Provincial Offrce as their Association and not
just some place in Fredericton.

Nurses f rom every corner  of  the prov ince
at tended a gala Open House of  the new
Association headquarters at 165 Regent St. on
May 29, 1991. Members tapped their toes to the
sound of a string ensemble. They reminisced
with staff in a celebration that was trulv shared.
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Nancy R ideout ,  p i  oneer
communications at NBARN.

George Bergeron

NURS[N@



nitiallv the Association focused on keeping
in touch with its membeis. While the spirit
o l  n u r s i n g  i s  c o n s t a n l .  t h e  i m a g e  o f
nursing, however, is ever in transition. To

accommodate society's needs, the NANII's task is
now trvofold: lo communicate an accurate picture
of nursing to the public and to keep its nurses
informed.

The matter ol keeping nurses enlightcned in
the  ear ly  1900 's  was a  fo rmidab le  task .  The
Association relied on lctter writ ing which was
{rcquently referred to as a "communication." The
reading of the "communications" took up a large
portion of each meeting, not to mention lhe hours
spent writ ing replies, bJotting ink and licking
stamps. In 1918, post cards $'ere mailed to each
member ,  no t i f y ing  them o f  the i r  annua l  lee .
M a i l i n g  t u b e s  w c r c  p u r c h a s e d  t o  c a r r y
ccrtif icates to thc "paid up menbers." Problems
arose when ducs, that had been mailcd. were not
received. On occasion. letters were written by
n u r s c s '  l a w y e r s  t r y i n g  t o  c o n v i n c e  t h e
Association lhat a particular nurse rvas in "good
standing."

Notices of meetings werc placed in the Soirzl
Joh t t  T in tes ,  Sa in t  Jo l tn  G1o6c and Mont : ton
Tt-attscript, and so forth. 1'elegrams were used to
m a k e  t h e  A s s o c i a t i o n ' s  p o s i t i o n  k n o w n  t o
g o v e r n m e n t s .  T h e  T e l e g r a p h  P u b l i s h i n g
Company's costs were al a rate of $.25 a i ine.
Newspapers advertised the uniformiLy of nut'ses
fees. For example: In 1917, a dutl rrursa ntatlt,
$18lu,eeh (iucl.ttcl ing the bt:ntfi.t ctf eight hours
sleep t 't,c11 21 hourst. (fuoratLlinr: r:ost,s paicl
$ 2 1  I  u t a a h ;  a l L o l t o l i c .  i t t s o n e  r t r  t u b c r c u l o s i s
pel.ients, $i) lday; sntalL po:r .ase-- g5ltlo.y ond
obstttrics pcrit l $18 o u,cch.

The Oonadiart Nttrse JoLtntolbecamc a source
for communication wiLh othel nurses. In 1917,
the 1ll4 members of thc NBAGN sent 25 cents
pcr member to contribute to the editor's salary.
Orre oflhe earlv Joulnals contained the names oJ'
lhe first slatc of officers of the Association. Nctv
Brunswick  nurses  prov ided a  page o f  pub l i c
hea l th  news fo r  cach ed i t ion .  A  h is to ry  ca l led
" N e w  B r u n s w i c k  A s s o c i a t i o n  o f  R e g i s t e r e d
Nurses" wns published in The,Journol in 1928
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and was written by nurses Gertrude Will iams
Jones and Emma Mitchell. Later, other nurses
b e c a m e  r e g u l a r  c o n t r i b u t o r s .  I n  1 9 4 8 ,  t h e
Assoc ia t ion  recommended tha t  " the  French
Page" in The JounruL be continued. In 1949, a
subscription lo the Canadian Nurses Journal
was included with the membership fees.

The Association's early affi l iation with the
L o c a l  C o u n c i l  o l  W o m e n  p r o v i d e d  a n o l h e r
avenue fo r  ne twork ing .  In  1935,  two nurse
delegates were the first to attend a meeting of
thc New Brunswick Hospitat Association. The
NBARN spread its doclrine, rclying on meetings
to update the membership unti l the birth of the
c h a p t e r s .  T h e  f a i t h f u l  p a r t i c i p a n t s  o f  t h e
prov ince 's  e leven chapters  fo rmed the  so l id
foundat ion  o f  the  Assoc ia t ion .  These groups
became the  open l ine  be tween members  and
thc i r  representa t ives .  The i r  communica t ion
generaled local interest, laid the groundwork for
the annuals, kept the members informed and
provided educational programs and fund raising.
L i n e s  w e r e  e s t a b l i s h e d  w i t h  g o v e r n m e n t
departments. In November 1958, one year before
New Rrunswick Hospital Insurance came into
cffect, Doris Grieve, chairperson of NBARN's
nu ls i r ]g  serv ice  commi t tee ,  was  employed as
nurse consultant to the Department of Health.
Thc Association continued to establish l inks with
c o m n l  u n  i t v  a g e n c i e s  a n d  g o v e r n m e n t
departments, but not always smoothll ' . In 1962,
the  execut ive  sccre tary  recorded tha t . . .  o r rcc
aga i r t  o  reques t  u ,as  n lade.  th is  t in tc  to  t l te
Min.i.ster of Healtlt, fctr represt:ntatiott ort the
Adr r i . -o r r  Contn t i t lee  on  I lee l th  Ser l i ccs .  A
s u rrt nt a rt, of h i.s tnte pa ge re p l y i s'NO. " Ten years
later. Myrna Sherrard was named to represcnt
thc  NBARN on the  New Brunswick  Hen l th
S e r v i c e s  A d v i s o r y  C o u n c i l .  B y  1 9 7 9 .
conrmunication l inks were formalized rvith other
health related groups. Druing the last decade.
t h e  N A N B  h a d  r e p r e s e n t a t i o n  n n d  s t r o n g
all ianccs on many outside organizations. Nurses
on the present day nursing resourccs advisory
c o m m i t t e e  r e p o r t  d i r e c t l y  t o  t h e  M i n i s l e r .
I n d i v i d u n l  n u r s e  m c m b e r s  g i v e  h o u r s  o f
v o l u n t a r y  s c r v  i c e s  t o  h e a l t h - r e l a t e d
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o r g a n i z a t i o n s  i n  t h e  p r o v i n c e .  I n  1 9 9 1 ,
legislation made it possible for nurses to sit on
hosp i ta l  boards .  The exper l i se  o f  some New
Brunswick nurses has been rccognized by their
appointment to bodies l ike the Status of Women
a n d  t h e  A l c o h o l  a n d  D r u g  D e p e n d e n c y
Commiss ions .  Mos l  recent ly ,  pas t  p res ident
C a r r o l l  A n n  O ' L e a r y  w a s  a p p o i n t e d  t o  t h e
Premier's Council on Health Strategy.

Good communication is essentjal to the growth
and developmcnt ofthe NANB. The explosion of
i n f o r m a t i o n  i n  t h i s  g e n e r a t i o n  m a k e s  t h e
Association aware of the membership's need to
k e e p  c u r r e n t .  N u r s e s  a r e  e x p e c t e d  t o
communica te  e f fec t i ve ly  w i th  the i r  pa t ien ts ,
their co-workers, the public and one another. A
l a r g e  p a r t  o f  t h e i r  s e r v i c e  i n v o l v e s  h c a l t h
cducation. As consumer advocates, nurses are
conscious of their need to balance diplomatic
language with accurate infirrmation. Keeping
nurses informed has therefore become a prime
concern of the NANB. In 1989, 27 of Lhe 775
d o l l a r  p r a c t i s i n g  f e e ,  w a s  s p e n t  o n
communlcatlons.

T o d a y ,  t h c  p u b l i c  i s  m a d e  a w a r e  o f  t h e
Association via its spokespersons, and in news
releases sent to the media. Video tape recording
e q u i p m e n t  i s  p u t  t o  m a n y  u s e s  f o r  p u b l i c
exhibits, chapters and by individual members.
The Assoc ia t ion 's  s ta f f  i s  access ib le  da iJy  to
answer questions and provide counsel to each
nurse through a 1 800 telephone number. Nurse
consultants travel the province, assisting the
members. Publications are prepared regularly
on standards as guidelines for nursing practice
and educat ion .  The NANB a lso  re l ies  on  i t s
magaz ine ,  In fo  n .u . rs i .ng  to  bc  the  connect ing
t i s s u e  t h a t  l i n k s  p r o v i n c i a l  o f f i c e  t o  t h e
membership. It is the chiefvehicle fbr educating,
i n l o r m i n g ,  r e m i n d i n g  a n d  s h a r i n g  w i t h
members.

In the init ial slages of the Association, namcs
of approved members were published in the local
papers and the Royal Gazette. It wasn't unti l
1945 that the Association ernployed a secretary,
in the person oI Miss E. Rayworth. Muriel Inch
provided sccrctarial skil ls for a number ofyears.

Staff working together stencil led newsletters on
a gestetner and multigraphed copies, circulating
them to  each member  th ree  t imes annua l ly .
Bulletins were sent monthly to each chapter. The
Association's first typewriter was rented. In
1933, the eleven-year-old rental was replaced by
a $50 machine with a modern keyboard. This
was funded by the Chapters.

Lorna Smi th  jo ined the  suppor t  s ta f f  as  a
summer replacement in 1960. She stayed for
Iburteen years. Describing herself as a part-t ime
employee doing a full-t ime job, her experiences
w i t h  t h e  $ 5 , 9 8 2  " a d d r e s s o g r a p h  m a c h i n e , "
purchased in 1973, are recalled with wit and
humour. Agile skil ls, and a strong back, were
required as well as the use of both hands, one to
turn the wheel and one to keep the ink flowing.
T y p i n g  b r i e f s  i n  F r e n c h  o n  a n  E n g l i s h
mechanical typewriter was a constant challenge.

An advisory committee on public relations was
set up in one provincial centre in 1948. In 1952,
a speaker's kit was developed and printed for use
by  chapter  nurses  when recru i t ing  nurs ing
s t u d e n t s .  T e n  y e a r s  l a t e r ,  t h e  f i r s t  n e w s
builetins, containing reports approved at. the
a n n u a l ,  w e r e  p r i n t e d  o n  a  n e w  e l e c t r i c
typewriter and distributed to the Association's
3,512 members. Plans began in 1962 to publish a
book le t  about  the  NBARN,  fo r  i t s  f i f t ie th
anniversary. This resulted in The Coldett Years.

The news bulletins were issued in French and
Eng l ish  in  November  1970.  Fernand R ichard
provided translation expertise to the NBARN for
years; the present professional translators are
Pat r i ck  Tard i f ,  Euc l ide  Da ig le ,  Mc laugh) in
Translation and Caroline Goguen, the current
in-house translator. The newsletter of May 1971
brought annual reports to the members prior to
their yearly meeting. This was also the first year
that four news bulletins were published. One, a
r e d - c o l o u r e d  e m e r g e n c y - b u l l e t i n ,  a l e r t e d
members that their future was challenged by thc
Government Report of the Stucly ()ctmmittee on
Nursing Educati.ott. This document proposed
c h a n g c s  i n  t h e i r  l e g i s l a t i o n  t h a t  w o u l d
re l inqu ish  cont ro l  o f  nurses '  reg is t ra t ion  and
education to Governmcnt. Nurses responded lo



the alert and maintained their rights under their

Act.
Katherine MacLaggan's name first appeared in

the Association's records in 1946 in her report of

the "Committee of the Newsletter." As president,

in  June 1963,  she asked the  Assoc ia t ron  to

establish a new position in the form of a public

relations officer. Marilyn Brewer met the criteria
(hand written by Lois O. Smith in the 1964

minutes) and qualif ied as the NBARN's frrst

public relations officer. Nancy Rideout became a

liaison officer in 1968 and remained in that role

until 1977. Professional in every aspect, these

two nurses came forward over the years to sewe

the Association in many different and important

capac i t ies .  They  learned how to  respond to

government briefs on short notice and literally

and figuratively wore many hats - Gloves and

hats were once a required part ofa nurse's attire

when she spoke from the Podium.
Any departure from protocol was shunned by

the Association and at hrst information passed to

the  press  was r ig id ly  sc reened.  Th is  was in

dramat ic  cont ras t  to  1968,  when Pres ident

Kather ine  Wr igh t ' s  address  "The Need fo r

Change, "  was  pr in ted  pub l ica l l y  and in  i t s

entirety. In 1971 the annual meeting opened its

d o o r s  t o  t h e  n e w s  m e d i a ,  s i m u l t a n e o u s
translation was provided and annual reports

were mailed to all members.
George Bergeron came to the NBARN in 197?

from Sherbrooke, Quebec, bringing a range of

editorial and journalistic skil ls to assist him as

liaisor/public relations/communications oITicer.

The vehicle used to keep the Association's finger

on the pulse of its nurses took form in August

1974. The frrst tabloid-size issue, twelve pages of

newsprint, was called the NBA-RNNeas. In 19?5

the Fredericton Chapter of the NBARN named

the paper  1 -zdb,  w inn ing  a  contes t  over

ninety-nine nurse hopefuls. The litt le paper l ived

up to its name. Its important role was predicted

by President Anne Thorne at the 64th annual

m e e t i n g :  . . .  w i t h i n  t h e  p a g e s  o f  o u r

communication tool l ie the history of our past

years and the promise of future efforts. In 1978,

a  th ree-year  pub l i c  re la t ions  program was
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initiated. The following year, the Association
allocated one page of its news bulletin to the
Nurses Union; "Hotline" kept members informed
on socio-econornic matters. Keeping up with
technology, the entire issue of 1zlo was typed on
a word processor in May 1986. The last tabloid
issue was distributed in 1988.

Bound and secured, the NANB's communiques
are stored l ike repor t  cards.  Ref lect ing the
Associat ion they represent ,  thes e
communication tools have made the grade. In
7991, Info nursingl is a sophisticated document,
printed in colour and on high-quality paper. Its
pro fess iona l i sm
carefully-researched articles that offer nurses

direction in nursing education and practice

issues .  The NANB s ta f f  members ,  Prac t ice

Consultants Pam Armitage and Noreen Richard

and fo rmer  Educat ion  Consu l tan t  Nora

Hammell, who is presently on the staff of CNA,
prov ided va luab le  c l in ica l  consu l ts  v ia  In fo

nursing.
In fo  nurs i tzg  has  become the  vo ice  o f  the

members. A 1983 survey showed that it was read

by 747c ofnurses. In 1989,Info nursing carried a
profound comrnunication from Lucille Auffrey,

execut ive  d i rec to r :  T l re  source  o f  an

organization's strength, she wrote, is the uision

that it holds of the future.

is  ev ident  in
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Library
The Nurses Association of New Brunswick

recognizes that nurses are in constant need of
ways to keep current. Access to scientifrc data
and recent l i terature is essential in their nursing
practice. A great many health-related books are
required for use by nurses in their role as health
educators. Nurse-writers and researchers are
increasing, keeping up with the changing scene.
Early in its history, before the Society became an
Association, nurses had the insight to see the
va lue  o f  a  l ib ra ry  o f  nurs ing  and hea l th
literature. The lack of storage space contributed
to  the  d i f f i cu l t ies  o f  keep ing  a  permanent
collection of materials.

The NANB library was formally established in
1959 when reference books at provincial offrce
were  made ava i lab le  to  members  th rough
affiliation with Central Library Services. Staff,
nurse-members, and nursing students used the
library facilities that were located originally on
the third floor, and later in the basement of 231
Saunders  S t ree t .  Nurses  had access  to  the
collection of approximately 900 books, 35 journal

titles, vertical frles, materials from a variety of
health educational agencies, audio visual aids
and other reference sources.

In 1973, Margaret L. Parkin (CNA librarian)
completed a survey that made suggestions lbr
future library resources. Judy Heron came to the
NBARN as part-t irne l ibrarian in 1973. In 1977,
M a r y  R u s s e l l ,  c o m m i t t e e  c o - o r d i n a t o r  I o r
NBARN, prepared an update of l ibrary services.
Statistics on nurse-users compiled since 1978
demonstrate the need for services; the Canadian
Library Association Policle.s and Procedures
assisted the NBARN to establish a library, but
lack of regular staff deterred the organization of
a full-blown system.

In May 1981, Barbara Thompson accepted the
pos i t ion  o f  l ib ra ry -ass is tan t  and took  on  the
cha l lenge o f  deve lop ing  a  l ib ra ry  tha t  cou ld
opera te  to  i t s  fu l l  po ten t ia l .  Se t  up  in  the
basement at 231 Saunders, she promoted library
services and became involved in related l ibrary
matters on a local and wider scale. In 1983, the

NANB moved in to  the  v ideo age and tapes
became available on loan. In 1984, a Federal
assistance grant allowed NANB to employ two
summer students to help with library services.
By 1985, the position of l ibrary assistant was
rec lass i f ied  to  l ib ra r ian .  NANB's  cur ren t
librarian works part time to provide services to
association members, staff and nursing students
by  the  se lec t ion  and organ iza t ion  o f  books ,
journals, reports, audio visual and non-print
materials. The nurses'practice has become more
soph is t i ca ted ,  w i th  the i r  edu ca t ion  a l
a d v a n c e m e n t ,  m a k i n g  t h e  l i b r a r i a n  a n
important player in their efforts to provide
high-quality patient care.

The new library at 165 Regent St. is adjacent to
the  arch ives ,  a  room se t  as ide  fo r  the
ident i f i ca t ion  and preserva t ion  o f  nurs ing
history in the province.

Barbara Thompson, NANB librarian, looks over
a reference book with Pam Armitage, NANB
director of corporate affairs.
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LOBBY CAMPAIGN - President C]aire Letslanc; Anne Marie Atkinson, Director of

6Jrp".tt" 
^lff.i.., 

and Lucille Auffrev' Executive Director, met with 
"fll"l |t-:ll

M*;Ii;;;;."d Mltri"i"r of H"ulth and Community Services Ralmond Frenette last spring

.. p..f"f. lobby effort to get a commitment from Government to support the BN as the

"ari.utlo"ut 
requirement foi nurses in the future The lobby effort conducted by nurses on

up.oui . ' .e-* ide l 'as iswassosuccessfu] that thePremier ,dur ingthel99lannualmeet ing,
pl'"agJhi" support for the new requirement (Photo taken April 1991, hence the titles)'

The 1991 annual meeting provided an opportunity for nurses to celebrate Shown above is

th;fi t";i;;;rrv notta.y Cake tha[ memberi shared at the Lord Beaverbrook Hotel

May 2R. 1991.



he wor ld  and the  {b rces  tha t  mou ld
public opinion have changed radically
since the days of Florence Nightingale
but history is clear that technological

d u m i n a n c c .  p l o b a l  c h  a l l e n g e s .  f c l t e r i n g
economies and fragile l i festylcs have not altered
t h e  c a r i n g  d i m e n s i o n  o f  n u r s i n g .  N u r s e s
main ta in  tha t  sc ien t i { i c  advancements  and
modern lacil i t jes wil l not make people healthier
ifthey are not "cared for" and "cared about." By
r e c o g n i z i n g  t h e i r  h i s t o r i c a l  a t t a c h m e n t  t o
self-sacrif ice, nurses can learn to balance their
caring and their rights. The performance ol the
NANB has  he lped nurses  pu t  ob l iga t ion  and
caring, Miss Nighlingale's version of nursing,
into lbcus.

Nurses in Nerv Brunswick work in a variety of
settin€is where they are expected to be, and do,
rnany things. Their leadership qualit ies are cver
apparent .  For t i f ied  w i th  the  legacy  o f  the i r
p redecessors  and the i r  expand ing  educa l ion ,
they  are  prepar ing  fo r  chang ing  t rends .  But
nursing is also a feeling. The essence of Nerv
Brunswick nursing l ies in its spirit and its vision.
T h e  n u r s e s '  d e e p  s e n s e  o f  c o m m u n i t y  a n d
co l lec t i ve  purpose!  th rough the i r  Assoc ia t ion ,
remains at the heart of their quality of service.
Nurses may see nursing differently but when
they discuss their craf't, they speak the same
language with a clear idea ol rvhat nursing is
about. They are learning to set diffcrences aside
and lo stand together as caregrvers forming a
common front. Voices that arc concerned express
the desire to continue lheir pioncer tradition of
incorporating primary health care in all o{ their
efforts. Voices that are certain maintain that
t h e y  w i l l  n o l  c o m p r o m i s c  h u m a n  c a n n g .
Ground ing  the i r  ideas  in  lhe  rea l i t ies  o f  the
w o r l d  t h e i r  a i m  i s  h o l i s t i c  a n d  h u m a n i s t i c
treatment for everyone. Acknowledgement of
nulsing's history has taught nurses the lesson
that they have to take care o{ themselves if they
are to providc good care to others. Nurses now
know that they must change lheir world i{ thev
are to make their l ives bcttcr.

This history of the Association is n celcbration
of the present in the belief that lo understand
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nursing todav, there is a need to be familiar with
its heritage. Reflections on the history of the
nurses of New Brunswick reveal both change
and continuity - change in professional growth

a n d  c o n t i n u i t y  i n  t h e  e n d u r i n g  e s s e n c e  o f
nursing. Thankfully, the image of the caring
nurse has endured; the old romantic notions and
s t e r e o t y p e s  a r e  f a d i n g .  L i s t e n i n g  t o  i t s
membership for seventy-five years, the NANB
has set its sights on a specific direction - one
vision that allows its nurses to l ive up to their
nursing potential. May the future continue to
bless this Association with strong, determined
and united Visionarics.
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